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Our Holy Father, Pope Benedict XVI

“The profound responsibility to lead the youngtath is nothing less than an act of love.
Indeed, the dignity of education lies in fosterihg true perfection and happiness of those to be
educated.”
-Benedict XVI, Meeting with Catholic Educators, Caholic University of America,
Washington, D.C., April 17, 2008.

Our Bishop, The Most Reverend Tod Brown
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St. John the Baptist Catholic School

Student/Parent Handbook
2011-2012

Parents and students must sign the “Handbook Agreeemt Form”
in order to finalize enrollment for the 2011-2012 shool year.

The Administration’s Right to Amend this Handbook:
The Administration of St. John the Baptist Scha@dlarves the right to amend the Student/Parent
Handbook at any time during the school year. Sttgdand parents will be promptly notified of angisu
amendments.
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St. John the Baptist Catholic School
Student/Parent Handbook
Agreement Form 2011-2012

Please read the handbook and this agreement céydfefore signing. The handbook is posted online
(follow the link at www.sjbschool.net). If you wablike the school to print a copy for you on tlehaol
copier this can be requested for $5.00 in the fiadfite (usually ready the next day). There asoal
hardcopies available in the front office for younsultation (not to be removed from the office).

The Handbook is a “covenant” between each familgt ttre school. The signing of this form signifies
that we are all on the same page for the benefybaf child(ren). Please sign a separate form facle
child.

Please make sure this form is signed and returogdg School on OR BEFORE
Business days (August 1 - 2, 2010)

THE RETURN OF THIS SIGNED AGREEMENT FORM IS A CONDTION
FOR ATTENDING SCHOOL AT ST. JOHN THE BAPTIST CATHOILC
SCHOOL .

Student Name Please Print Clearly

Grade Level (for the 2011-2012 school year):

We, the undersigned, have read and understoodotiterds of the St. John the Baptist Catholic School
Student/Parent Handbook 2010 — 2011. We understaidhe Administration of St. John’s is the sole
arbiter and interpreter of these rules and anyrgtblicies and procedures which may be institutednf
time to time. For the sake of our child and thenowmn good of the school, we agree to support aitteab
by all the policies outlined and explained in themdbook and to ensure that our child does so ks we

We have read and agree to these and all other pdlis in the handbook (we have submitted in
writing any limitations on what contact information may be published in the School Directory or
any reservations regarding the Use of Student Phasofor School Publications policy by August 1,
2011):

Date

Parent/Guardian

(Signature)

Parent/Guardian

(Signature)

Student

(Signature, or for children in primary grades, pate may have the child write his/her name in this
space, or they may sign for them, explaining toctiitel that the handbook represents the rules ef th
school which they agree to abide by).
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St. John the Baptist Catholic School
Administration, Faculty & Staff Roster

Pastor

Rector
Principal
Chaplain

Vice Principal
Front Office
Main Office

K1

K2

1A

1B

2A

2B

3A

3B

4A

4B

5A

5B

6A

6B

7A

7B

8A

8B

Jr. High Religion
Jr. High Latin
Spanish

P.E.

Music
Computer
Learning Support
Health Rm./Daycare
Aide (K1)

Aide (K2)

Aide (1B)

Aide (1A)

Aide (Spanish)
Aide (2A, 2B)
Aide (2A, 2B)
Aide (Computers)
Food Service
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Phone Ext.

Rev. Hildebrand Garceau, O.Praem.

Rev. Norbert Wood, O.Praem. frnorbertva@p.com 300
Sr. Mary Vianney Ennis, SM mvianneyl@shool.net 203
Rev. Robert Hodges, O.Praem. frrobert@sjbschool.net 335
Mrs. Viles pviles@sjbscho@itn 301
Mrs. Warner cwar@sjbschool.net 205
Mrs. Lee rsoto@sjbschool.net 201
Mrs. Murillo mmurillo@sjbschool.net 302
Miss Cameron acameron@sjbschool.net 303

Miss Rodriguez
Mrs. Griffith-Jones

krodriguez@sjbschool.net 4 30
ggriffithjones@sjbschoet 305

Mr. Reilly creilly@sjbschool.net 306
Mrs. Hansen mhansen@sjbschool.net 307
Mrs. Pham cpham@sjbschool.net 312
Mrs. Costello kcostello@sjbschool.net 309
Miss Newland anewland@sjbschool.net 310
Mrs. Kelly dkelly@sjbschool.net 311
Mrs. Welch kwelch@sjbschool.net 308
Mrs. O'Sullivan mosullivan@sjbschool.net 31
Mr. Barajas bbarajas@sjbschool.net 314
Mr. Green tgreen@sjbschool.net 315
Miss Large mlarge@sjbschool.net 316
Mr. Urbaniec jurbaniec@sjbschool.net 317
Mrs. Babcock jbabcock@sjbschool.net 318
Mrs. Mendes smendes@sjbschool.net 319
Mrs. Joan Ricketts jricketts@ssgjhool.net 320
Dr. King bking@sjbschool.net 132
Miss Barona mbarona@sjisiahet 322
Mr. Kenny kkeup@sjbschool.net 323
Mrs. Itano yitano@sjbschool.net 324
Mrs. Viles pviles@sjbschool.net 301
Miss Deverman Ideverman @ sjbsiahet 325
Mrs. Wallace rwallace @sjbsthet 204
Mrs. Bowman gbowman@sjbschool.net 328

Mrs. Shillington

mshillington@sjbschamet 329

Mrs. Moore smoore@sjbschool.net

Mrs. Dasca mdasca@sjbschool.net

Miss Moreno mmoreno@sjbschobl.ne

Mrs. Jacobs ajacobs@sjbschool.net

Mrs. McAuliffe fmcauliffe@sjbsclobnet

Mrs. Leath dleath@sjbschool.net 334
Eric Ngo 505
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Explanation of our School Seal:

Outer circle: Gold with blue text in the color version. This tains the name of the school and its year
of founding, 1959. “A.D.” is the Latin abbreviatidor “Anno Domini translated “In the year of the
Lord...”

Motto at bottom: The motto chosen for the school comes from the svoifdour patron, St. John the
Baptist. ‘Parate Viani is the Latin for “Prepare the Way”. These worde a good summary of what St.
John’s School is all about: preparing the way Iier ¢hildren of today.

Shield at bottom: The hills are green in the color version. Theykevthe green hills of Ireland and the
school’'s mascot, the “Fighting Irish” as well a® thational background of the Sisters of Mercy who
founded the school.

Shield in the mid section: The Lamb with the halo at the heart of the shisld isymbol for Jesus, the
Lamb of God, at the heart of our school's life. wihs St. John the Baptist who first called Jeshe “t
Lamb of God” on the banks of the river Jordan. sSehare words which we use each day at Mass. Jesus
is portrayed as a Lamb to remind us that He is &&wn offered in sacrifice for us. But the Laméoal
carries a flag (in the color version it is whitethwa red cross on it). This is the banner of tieeR Christ

and a reminder that after His suffering and paireRtered into the light of the Resurrection (syrizsul

by the golden rays) and reigns in glory at thetrlgdind of the Father.

Shield at the top: The sky is blue, one of the school colors. Theldhis surmounted by the distinctive
Cross of the Sisters of Mercy who have staffedsitteol from its inception in 1959. This Crossganft
seen on the lapel of Sr. Vianney, is a reminderafbfuture generations of the roots of the schondhe
Mercy tradition of Catherine McAuley, who foundedriCongregation in Ireland in 1829 for the service
of the people of God.

Selections from Church Documents on Catholic Educain

“Perfect schools are the result not so much ofdgo®thods as of good teachers, teachers who are
thoroughly prepared and well-grounded in the mattey have to teach; who possess the intellectuhl a
moral qualifications required by their importanficé; who cherish a pure and holy love for the ysut
confided to them, because they love Jesus ChristHas Church, of which these are the children of
predilection; and who have therefore sincerelyesrtthe true good of family and country.”
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-Encyclical Letter on the Christian Education of Yubh, Pope Pius XI, Rome, 1929

“Since parents have conferred life on their chifgrdhey have a most solemn obligation to educadi th
offspring. Hence, parents must be acknowledgethadirst and foremost educators of their children.
Their role as educators is so decisive that scaam@jthing can compensate for their failure inFor it
devolves on parents to create a family atmospheemsnated with love and reverence for God and men
that a well-rounded personal and social developmélhtoe fostered among the children. Hence, the
family is the first school of those social virtugkich every society needs.”

-Declaration on Christian Education of the Secondatican Council, Rome, 1965

“...beautiful indeed and of great importance isvheation of all those who aid parents in fulfilitheir
duties and who, as representatives of the humamcity, undertake the task of education in schbols.
-Declaration on Christian Education of the Secondatican Council, Rome, 1965

“As a mother, the Church is bound to give thesédodm of hers the kind of education through which
entire lives can be penetrated with the spirit bfi§t, while at the same time she offers her sesvio all
peoples by way of promoting the full developmenthef human person, for the welfare of earthly dgcie
and the building of a work fashioned more humanly.”

-Declaration on Christian Education of the Secondatican Council, Rome, 1965

“The integration of religious truth and values witte rest of life is brought about in the Cathaahool

not only by its unique curriculum but, more impaoitg, by the presence of teachers who express an
integrated approach to learning and living in thivate and professional lives.”

-To Teach as Jesus Did, United States Conferenc€atholic Bishops, Washington, 1972

“The achievement of the specific aim of the Cathaithool depends not so much on subject matter or
methodology as on the people who work there.”
-The Catholic School, Sacred Congregation for CalicdEducation, Rome, 1977

“Prime responsibility for creating the unique Chkida school climate rests with the teachers, as
individuals and as a community.”

-The Religious Dimension of Education in the CatholSchool, Sacred Congregation for Catholic
Education, Rome, 1988

“Catholic schools afford the fullest and best oppoity to realize the fourfold purpose of Christian
education, namely to provide an atmosphere in wtliehGospel message is proclaimed, community in
Christ is experienced, service to our sisters anthbrs is the norm, and thanksgiving and worshipuo
God is cultivated.”

-United States Conference of Catholic Bishops, Remgy Our Commitment to Catholic Elementary
and Secondary Schools in the Third Millennium, Jur005

“Education is integral to the mission of the Chutatproclaim the Good News. First and foremost yver
Catholic educational institution is a place to amger the living God who in Jesus Christ reveaks hi
transforming love and truth (cf. Spe Salvi, 4). Sheélationship elicits a desire to grow in the kiexlge
and understanding of Christ and his teaching. is Way those who meet him are drawn by the very
power of the Gospel to lead a new life charactdrizg all that is beautiful, good, and true; a life
Christian witness nurtured and strengthened witéncommunity of our Lord's disciples, the Church.”
-Benedict XVI, Meeting with Catholic Educators, Qatlic University of America, Washington, D.C.,
April 17, 2008.
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Our School Mission Statement
In the noble tradition of Catholic education, w@hrist as teacher and guide, St. John the Baptrst@®
prepares the way for students to build a civil@atdf love in this world and know the fullness afd3s
love in the next.

Our School Philosophy

A. The Fundamental Purpose of a St. John’s Educatio

The Lord Jesus said, “Let the children come to Md do not hinder them; for the kingdom of God
belongs to such as these.5t. John the Baptist Catholic School is committedulfilling this desire of
Christ the Teacher by providing children with arvieznment where they can encounter God’s love é th
person of His Son. The school is convinced thet éxperience of love lays a solid foundation for
respecting the inherent dignity and worth of eyagyson. In a world which often surrounds childnetin
messages that demean human dignity and promoteagigerated sense of individualism, St. John’s sees
its mission as an “apostolate of hopereparing its students to contribute to the bagdf a civilization

of love in this world so they can one day be rada@tivens of the world to come.

B. Teachers as Role Models and Guides:

“Prime responsibility for creating the unique Giian school climate rests with the teachers, as
individuals and as a community.’St. John’s teachers and staff believe that “tedogoind responsibility

to lead the young to truth is nothing less thamaanof love. Indeed, the dignity of education lias
fostering the true perfection and happiness ofetosbe educated.’St. John’s teachers therefore treat
their students with the dignity and respect due @hmild of God. They challenge students to readir th
full potential, generously sharing their time arrégence to offer the best hope of student succ8ss.
John’s teachers recognize they have been call€sooyto teach. They put their faith into daily gree,
teaching first by example. They are active memiéitheir own parish communities and strive to live
their vocation in a manner pleasing to the Lordorkihg together for the sake of a common goal, they
join their talents, energy and vision to build #wiegdom of God in the hearts of the children ertedg0
their care.

C. The Pivotal Role of Parents in Partnership withthe School:

“Parents have the first responsibility for the eation of their children>especially in the areas of faith
and morals. St. John’s parents take this respitinsiio heart. They are the first to model thedeiags

of Christ and His Church to their children. Schanotl parents gladly enter into a partnership wétthe
other to ensure the unity of purpose between honee sthool that is so essential to the healthy
development of children. Parents contribute te trtnership by generously sharing their time and
talent for the benefit of their children and theirenschool community.

D. Educating the Whole Student:

A “school must begin from the principle that itsuedtional program is intentionally directed to the
growth of the whole persori.” Faithful to this fundamental tenet of Catholitueation, St John’s aims to
develop every capability of every student - inteilal, physical, psychological, moral and religioust.
John’s seeks to mold its students into faith-fill@dtholics who are strong and responsible indivglua
capable of making the right choices. This formatiacludes the cultivation of ethical and social

1

Mk. 10:14
2 Benedict XVI, Meeting with Catholic Educators, Batic University of America, Washington, D.C., Apti7,
2008.
% Religious Dimension of Education in a Catholic S&alh Congregation for Catholic Education, Rome, 8,95
* Benedict XVI, Meeting with Catholic Educators, Balic University of America, Washington, D.C., Apti7,
2008.
®> The Catechism of the Catholic Church, n. 2223
® The Catholic School, Congregation for Catholizi€ation, Rome, 1977, 29
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awareness, as well as a challenging academic @ateparfor high school. In the great tradition of
Catholic education, St. John’s strives to bringsttedents to the point where they desire learningnsch
that they experience a life-long passion for thespil of knowledge and truth.

E. The Formative Influence of the Mercy Tradition d Education:

Rooted in the Mercy tradition of education, St. ahe Baptist School looks to Mother Catherine
McAuley, foundress of the Sisters of Mercy, as acgd role model for its faculty and students, who
strive to emulate her

recognition of the Sacrifice of the Mass as tharhof the Catholic Christian life;

unshakeable dedication to the Catholic faith woald often at odds with the Gospel;

mercy and compassion for the poor, oppressedinaducated;

unbounded trust and confidence in God’s lovingvittence;

respect and appreciation for people of differtures, races, traditions and creeds; and
infectious and abiding joy in the service of God.

F. Situated in the Context of the Universal Churchs Mission of Education:

St. John’s School is a ministry of St. John thetBagParish in the Diocese of Orange. The schodl an
parish are entrusted to the pastoral care of thbéfone Fathers by the local bishop. In this eghthe
school participates in the universal Church’s noisdf education, acknowledging the Successor adrPet
as the vicar of Christ and visible center of thau€h’s unity. The school accomplishes this mission
the heart of the local community, serving childfeam a wide variety of academic, economic and
cultural backgrounds.

G. Preparing the Way for the Children of Today:

The school fulfills its mission under the heavepgtronage of St. John the Baptist, who expressed hi
vocation in the wordsParate Viam(“Prepare the Way"). Relying on the light and guidance of the Holy
Spirit, St. John the Baptist Catholic School is atitted above all to preparing the way for the atgtdof
today as they journey with Christ and neighbor tigiothis life into eternal life with God the Father

Brief History of the School

St. John the Baptist School was opened in 1959pasish school of the Archdiocese of Los Angeled an
staffed by the Sisters of Mercy. The Congregaticas founded in Ireland in 1829, by Catherine
McAuley, for the service of the people of God. Blary Vianney Ennis, SM, the school’'s current
principal, arrived in 1962, and through her manwrgeof teaching and administration epitomizes St.
John’s ongoing commitment to the spiritual, monadl academic welfare of its students. In 1976 the
Diocese of Orange was erected by Pope Paul VI bhadsthool came under the jurisdiction of the
Superintendent of Catholic Schools for the new elfec Msgr. Daniel Brennan, who was in residence at
St. John’s from 1975 until his death in 2003, madeble contributions of his time and energy to the
school. In 2002 the Norbertine Fathers were ivitg Bishop Tod Brown to administer St. John the
Baptist Parish and School. The Order was foundetil?1 by St. Norbert of Xanten, and has been
educating youth for about nine centuries. The Mudhbe Fathers work side by side with the Sistdrs o
Mercy to ensure the continuation of the schooligltradition of faith and academic excellence.

" These words of St. John the Baptist (Mt. 3:3)theemotto enshrined in the school’s shield.
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Our School-wide Learning Expectations

A St John’s student is a faith-filled Catholic who
Participates actively and consciously in liturgicalebrations and the sacraments.
Makes use of a variety of prayer forms.
Demonstrates basic knowledge of the teachingseo€titholic Church.
Serves others as guided by the social teachintfedatatholic Church.
Uses effective strategies for moral decision-making

A St. John’s student is a life long learner who:

- Demonstrates competency in subject matter as defipestate and diocesan standards.
Analyzes, and evaluates information to solve pnoislén an effective and creative manner.
Utilizes technology responsibly to gain knowledgetigh research.

Writes articulate, compelling, imaginative compisis in a variety of genres.

Speaks to an audience with confidence and poise.

Listens attentively, asks questions and respongioppately to teachers and peers.
Communicates using different forms of expressinaluding music, visual arts, performing arts,
literature and technology.

Sets goals, uses organizational tools, and evalpatgress.

Demonstrates a desire for learning through enthtisiand steadfast pursuit of knowledge.

A St. John’s student is a responsible citizen anceHB-respecting person who:
- Demonstrates self-control, good sportsmanship sacmbperative attitude.
Understands and respects basic civic rights ammbnsgbilities.
Demonstrates an awareness of global events aral ssties and their implications for social
justice.
Responds to challenges with confidence and recegmersonal strengths.
Takes pride in their school, academic endeavospansonal integrity.
Demonstrates knowledge of the tenets of our country

A St. John’s student is a healthy person who:
Makes healthy choices regarding nutrition, drug asel personal hygiene.
Maintains a personal level of physical fithess.
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A. Administration, Faculty & Staff

1. THE BISHOP:

The Bishop, the Chief Pastor of the Diocese, ixialfy responsible for all educational programghivi
the diocese. This responsibility extends beyored gpiritual formation of his people and includek al
those elements which contribute to the developroktite total Christian community. All school pobsi
and practices must have the approval of the Bistidhose to whom he delegates this responsibility.
Chairman of the Diocesan Consultative School Baidwe Bishop acts as the executive for all education
institutions within his jurisdiction.

2. DIOCESAN OFFICE OF FAITH FORMATION:

The Bishop, in his role as Chief Educator, deleg#ite everyday administration of the Catholic S&hoo
in the Diocese to the Office of Faith FormationheTDepartment is headed by the Superintendent of
Catholic Schools who is the executive secretatheDiocesan Consultative School Board.

3. SUPERINTENDENT OF CATHOLIC SCHOOLS:

As an appointee of the Bishop, the Superintenderesponsible for reporting directly to the Bishop,
his delegate, and the Diocesan Consultative ScBoard all matters affecting the Diocesan schools.
S/he establishes a School Department and ovefsisesdepartment in the administration and supermisio
of Catholic education in the schools of the diocese

4. PASTOR:

The Pastor as head of the parish is responsiblalf@ducational programs within the parish. Astsu
and subject to Diocesan Catholic school policies,Rastor delegates the administration of the $¢boo
the Rector and Principal.
The Pastor determines the policies of the schowmbraling to the needs of the parish, but always
in harmony with the regulations of the Diocesahdat Board.
a. He has the final decision in all questions of admissgioor expulsion of pupils.
b. He has the right to be consulted in all seriousigimary matters.
c. He should be consulted before any school activstyumdertaken which may involve
publicity.
d. He has the responsibility of setting and maintajriime spiritual tone of the school and of
directing the religious education of the children.
e. He approves employment and when necessary, appteu@ation of Faculty/Staff
members.

S. RECTOR:

The rector is the immediate full-time delegate lné fpastor within the school community. In close
collaboration with the pastor, he exercises sgtiteadership in the school, ensuring that its Glath
mission and identity are upheld in all aspectstsfprograms and making opportunities for spiritual
growth available to all members of the school comityu Additionally, he chairs the Consultative
School Board, supervises the Principal, works fog tevelopment of adequate resources for the
educational program, oversees the maintenancedatilities, represents the school to the meddathe
public, coordinates all school fundraising, supsesi admissions, and approves beforehand all school
publications. The rector presides over the mestafghe Administrative Board.

6. PRINCIPAL.:

The principal is delegated by the pastor to ovetbeeday-to-day operations of the school in close
collaboration with the rector. The principal i®ttmmediate supervisor of the faculty and staff end
member of the Consultative School Board. The jgadcis the educational leader within the school
community and is responsible for maintaining andleating the academic and disciplinary programs of
the school, providing for ongoing assessment adesiti needs and achievement. The principal selects
and acquires instructional materials for the schaxdl provides for Teacher training and inservice.
Additionally, the principal chairs the Parent Aumily Board, presides over all faculty and parent
meetings, administers the school budget, implemgat®rnment programs, remedial enrichment and
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extracurricular activities, and represents the stlad all principals’ meetings. The Principal is@a
member of the Administrative Board.

1. VICE PRINCIPAL:

The vice principal assists the principal with vascadministrative functions insofar as his/her ez
schedule permits. The vice principal works in el@sllaboration with the rector to ensure the simoot
operation of the school in the absence of the jpatc The vice principal is also a member of the
Administrative Board. The vice principal supergisie extracurricular and athletic programs of the
school and those involved in them.

8. ADMINISTRATIVE BOARD:

The Administrative Board consists of the rectoingipal and vice principal. The Board meets aslea
twice a month to plan agenda for upcoming faculgetings, to maintain an ongoing assessment of the
progress of the school year, to facilitate cleamemnication throughout the school community, to
address long term planning issues within the sclaoadl other issues of particular or general concern
which arise between faculty meetings.

9. FACULTY:

Teachers form the heart and core of the educatiexgérience at St. John the Baptist School. The
ultimate success of the school depends on them thareon any other factor. They motivate studemts
follow the example of Christ, striving to teach tGéaristian virtues by personal example as wellyas b
explicit instruction. They follow a prescribed daulum in all subject areas and make intelligess of
supplementary materials and teaching aids. Thagaentiously prepare for every class and analyze a
interpret students’ work and test results with@wio discovering opportunities for improvementiey
provide for individual differences and cultivateidgénts’ work habits and study skills. Teachersroupe
their own teaching by means of professional regdatgendance at teachers’ meetings and continuing
education. Teachers also ensure that studentsupszvised at all times throughout the school day a
observe the code of professional ethics of the HiagdProfession of the State of California.

10. STAFF:

Various staff members support the work of the teestand the administration through their dedicated
service to the school. They conduct themselves! dimes according to the mission and philosophy o

the school, in the spirit of the Gospel of Chrisktaff members receive their assignments from the
Administration of the school and work under theesufsion of one of the school administrators. They
conduct themselves at all times according to tlghdst standards of professionalism and Christian
courtesy, especially in dealing with parents atekovisitors to the school.

11. CONSULTATIVE SCHOOL BOARD:

The local consultative school board assists théoPaRector and Principal in the formulation of geal
school policies, finances, development, marketiogg-range planning, fundraising as part of thegton
range plan, public relations and other assignedsardhe board members are appointed by the HRastor
close collaboration with the Rector and are geheca@mmunity members with expertise in various area
who are committed to ensuring the stability andaghoof St. John the Baptist School as an institutio
which contributes to the well-being of the locafreounity. To avoid potential conflicts of interelsgard
members are not parents of currently enrolled siisdeThe Rector chairs the meetings, althougtheeit
he, the pastor, or the principal are voting memhsrdéhe board since its purpose is to advise the
administration.

12. PARENT AUXILIARY BOARD:

The officers of the Parent Auxiliary Board are aipped by the Principal and work in close concerthwi
the Principal to contribute to the overall enhaneetmof the school’s programs. The Board provides
whatever assistance to the school is requestetiebfPitincipal. The Auxiliary is responsible for amah
fundraisers, volunteers, parent volunteer hours,adher responsibilities assigned by the principal.
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B. Admission Policies and Procedures

1. ISSUES RELATING TO THE PRACTICE OF THE CATHOLIC

FAITH:
As a Catholic School, St. John the Baptist stricesemain faithful to Jesus Christ Who said, “Séest
the kingdom of God..” The school therefore places emphasis first fandmost on the teaching and
practice of the Catholic faith. Therefore, all stats regardless of their religious background and
affiliation must participate in all the religiousstruction and activities of the school — with theception
of the reception of the Sacraments for those whmat Catholic.

The administration of St. John the Baptist Scheabgnizes that our students come from a variety of
family backgrounds, some of which may not fully favm to the moral teachings of the Catholic Church.
The personal family background of a student doeésowstitute an absolute obstacle to enrolimertién
school. Nor does acceptance of any child for émegit in the school condone or imply approval of an
parental living situation which may be contraryGburch teachings.

The primary purpose of St. John the Baptist Scliwdhe education of young people in order to assist
them in their academic, personal and spiritual ginowarents and guardians who enroll their children
also understand that the school will remain faitléuthe teachings of the Roman Catholic Church and
steadfast in proclaiming them. While present angdthool campus, every adult has the responsibility
appropriate conduct, in order to support the s¢hanission and provide positive models to our stusle

No one in the context of St. John the Baptist stbommunity is to give witness to a lifestyle thstin
conflict with the morality of the Gospel. A cohetavitness to Catholic moral teaching is expectettia
school, especially in behavior which is evident gnublic. Any other kind of behavior needs to be
addressed and may need to be corrected. The Fasber final judge in applying this principle. #ie
time of acceptance, preference will be given tdestiis whose parents are active parishioners.

2. TESTING/INTERVIEWS (Grades 1 — 8):

Normally incoming K - 4 students are tested as phthe admissions process. New students applying f
the upper grades (5 — 8) are interviewed persotgllpdministrators as part of the admissions psces
and may be tested as well.

3. FOREIGN STUDENTS:

The 1-20 Forms must be acquired for non-immigraneign students. Forms for this approval should be
obtained through the Diocesan Department of Catt#thools. The schools under the jurisdictiorhef t
Diocesan Department of Catholic Education were @ as schools for non-immigrant foreign students
on August 24, 1976 under approval number LOS 21963®M00. All correspondence regarding
Immigration and Naturalization should be handledh®y Diocesan Department of Catholic Schools. The
I-20 Form will not be signed to admit a non-immigratudent without comprehensive evidence of the
suitability of the commitment or without having sdbe student.

4. RACIAL NON-DISCRIMINATION:

Every person, as a child of God, regardless of, remedition, or age, has equal dignity and an émable
right to an education. Therefore, no qualifieddstut will be denied admission to this school onkihsis
of race, color or national origin. St. John theptst School admits students of any race, colaiaftar
ethnic origin to all the rights, privileges, progrs, and activities generally accorded or made abklto
students at the school. The school does not digtate on the basis of race, color, racial or etlonigin,
in the administration of its education and admisgiolicies, and athletic and other school adminéste
programs.

5. AGE OF ADMISSIONS:

Minimum Age (EC 4160A)
Ordinarily a child must be 5 years of age on or before Semeribof the current school year to be

admitted into Kindergarten. If the Principal detéres that a child who is 6 years of age after the
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September %1 cut-off date has successfully completed a yed€inflergarten and is assessed to be ready
for First Grade such a child may be admitted tosittl@ool. Where the child has been legally enrdihed
another school he/she may be admitted to the schGohde placement will be at the discretion of St.
John’s.

Developmental ReadineséEC 4160B)

A child must be_developmentallyady in order to succeed in school. St. Johdisiaisters tests to
children applying for admission to kindergarterficst grade to determine their developmental reaskn

If a child is admitted to the school, his/her adsita is probationary for at least six weeks.

6. AGE OF COMPULSORY ATTENDANCE

California law provides for compulsory school attance of all children between the ages of six and
eighteen years (EC 48200)

1. SEVERANCE OF ATTENDANCE:

Upon severance of attendance by or of any pupjestlo the compulsory educational law of Califarni
(ages 6-16) whether by expulsion, exclusion (forartban ten days), exemption, transfer, suspension,
other reasons, the school reports such severanttee toounty Superintendent of Schools (Phone 834-
3935 for severance cards). (EC 48202).

8. ATTENDANCE RECORDS AND EXCUSES:

All teachers record attendance daily and inputrdoerd into the school's computer database. Aesiud
who has been absent or tardy (more than thirty teg)us required to present a written excuse gfdtia
reason for his/her absence/tardy and signed biyariglarents or guardian(s). These excuses shkéie
on file until the end of the school year. Absenges/ only be excused for those reasons alloweldn t
state education code, e.g. illness, dental/dogpoiatments, attendance at family funerals, etd. @y

if a note signed by the parent is presented. Thed reserves the right to request a doctor’'s tote
verify extended illness.

9. EXCESSIVE ABSENCES AND TARDIES:

Excessive absences or tardies, even if necessdrgxaused, may be grounds for loss of credit and/or
disciplinary action. Excessive absence is consiidO days per trimester, a total of 30 days pleoalc
year. When the student arrives after 10 am s/lHé2iday absent. A student is tardy if s/he isinot
his/her designated place when the bell rings ab &% (students arriving in the parking lot gates at
7:53AM or later need to proceed to the main oftieeugh the entrance across from the Church since
they can no longer reasonably be in their lineiime twithout running). 10 or more tardies of ldsart 10
minutes duration in any given trimester are considesxcessive. 4 or more tardies of more than 10
minutes duration in any given trimester are congideexcessive. The parents are billed for evegyta
after the fourth tardy in any given trimester ($6 fardies 5 through 10, $20 for each additionadytan

that trimester — rates are subject to change wotice) and the student is not readmitted to clagbea
beginning of the next trimester until the bill igig. The school may also choose to place additional
sanctions on students with excessive tardies imajdbut not limited to, ineligibility for extra-cticular
activities. Only medical tardies with a doctor's@are excused.

10. RE-REGISTRATION POLICY:

The completion of any given year at St. John’s dagsautomatically imply acceptance for the follogi
year. The re-registration process must be conghleted the school reserves the right not to peamit
student to re-register if it feels that St. Johia’sot the right fit for that particular student.
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C. Academic Policies

1. STUDENT LEARNING ASSESSMENT ACHIEVEMENT CODE:

A 95-100 C 73-76
A- 90-94 C- 70-72
B+ 87-89 D+ 67-69
B 83-86 D 63-66
B- 80-82 D- 60-62
C+ 77-79 F 59 AND BELOW

“A”.  The student produces markedly outstanding worlsetbaon a consistently high level of
knowledge, skills and understanding of level coftazsponsible behavior and work habits/study
skills

“B"  The student produces work that demonstrates augbrmastery of the knowledge, skills and
understanding of level content, responsible bemand work habits/study skills

“C".  The student produces work that demonstrates aetisf knowledge, skills and understanding of
level content, responsible behavior and work hadtiidy skills

“D”.  The student produces work that demonstrates lihigowledge, skills and understanding of
level content, responsible behavior and work hégtidy skills

“F". The student produces work that demonstrates sfesettory knowledge, skills and understanding
of level content, responsible behavior and wottitséstudy skills

2. RESPONSIBLE BEHAVIOR GRADE:

The gradeA” (excellent) will be given to the student who...
Exhibits behavior in conformity with Catholidtfaand practice
Displays a cooperative attitude

Respects authority

Respects the rights and feelings of others

Respects all property

Accepts responsibility

Accepts correction

Demonstrates self control

Follows classroom/school rules

Displays proper grooming/appearance

Participates during liturgy/prayer services

The gradeB” (above average) will be given to the student was &n occasional failure in the
points listed above.

The gradesC” and“C+” (average) will be given to the student who hasentban occasional
failures in points listed above. A student whoshdyvior remains at this level for more than two
consecutive grading periods should consider thisrager signal.

The grade‘C—" and below in conduct or effort should be considesmedanger signal to the
student who receives it. Students receiving thgissdes are ineligible for the Honor Roll and
participation in extra-curricular activities.

The grade8D” or“F” in behavior are considered totally unacceptablefyr student at St. John
the Baptist School and may result in serious dig@py action including the possibility of askinbet
student to withdraw.

3. TRACKING STUDENT PROGRESS:

Parents can track their child’s progress throughathline Gradelink program. Progress reports
are also issued in hard copy form at the middleamh grading period. Itis hoped that in this
way, parents will be able to give their childrersial help and enable them to improve their

AT T S@Tmea0oTw
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grades before Student Learning Assessments (regialt) are issued at the end of each
trimester.

4. RETENTION POLICY:

The administration, faculty and staff strive fdrstldents to be successful. In the event thaild dbes
not have the cognitive and/or social maturity regghifor advancement to the next grade level, rigtient
may be necessary. If the school believes that@nskegear in the same grade level will benefit adghi
the parent will be notified by the end of the thipgarter

In some cases retention may be recommended byghioels- in which case parents are strongly
encouraged, but not required, to accept the schoetommendation.

In other cases retention may be considered marnydayathe school — in which case the child must be
retained if the parents want him/her to remaintaj&n'’s for the next school year.

A student who is initially recommended by the sdHooretention, and whose parents decline the
retention, may eventually face mandatory retenticemother year if the school feels that this ihe
best interest of the child.

S. SUMMER SCHOOL POLICY:

8" grade students who receive an average failingegimany of the major subject areas: math, science
English, or history, must attend a summer programceptable to St. John’s and present proof of
successful completion thereof before receivingrttggloma. & and 7" graders who receive an average
failing grade in any of the major subject areasathmscience, English, or history must attend summe
school at St. John's (and any other additional samprogram the school wishes to require) before
readmission to school in the fall. The Junior Hggimmer school program maintains a serious academic
and disciplinary tone with mandatory wearing of thgform (in contrast to the summer school program
on the lower grades). Summer school for gradesKs-designed primarily for enrichment purposes.

6. PARENT TEACHER CONFERENCES:

The teachers have dedicated themselves to therevelfahe children and hope to establish a frieraatig
cooperative relationship with all parents. Proldegpertaining to studies, assignments, class diseipl
etc., should be discussed with the teacher. Camfeseare scheduled each November at the time of the
first Student Learning Assessment (report cardhefOconferences may be requested throughout tire ye
by a parent or teacheA parent with a teacher-related complaint is alwayglirected first to attempt

to resolve the situation directly with the teacher.

1. HONOR ROLL:

Students in grades 5 — 6 who fulfill the followingrequirements are eligible to be placed on the
Honor Roll:

a. “B” or better in the major subjects: Religionath, reading, English, spelling, history
(social studies), science, computer

b. “B” or better in minor subjects: writing, masart, P.E. (two B-‘s are allowed)

C. “B” or better in responsible behavior and wodblis/study skills

Students in Grades 7 — 8 who fulfill the followingrequirements are eligible to be placed on the
appropriate Honor Roll:

Gold Honors: 4.0 with “B” or better in work study skills amdsponsible behavior

First Honors: 3.65-3.99 with “B” or better in work study skilland responsible
behavior

Second Honors: 3.30-3.64 with “B” or better in work study skillsnd responsible
behavior

8. 100% CLUB:

The 100% Club (for Grades K-4) is a motivationabgram which recognizes student(s) whom the
teacher has selected for having attained sped#gsmom goals.

Revised June 2011 19



St. John the Baptist Catholic School Student/Parent Handbook Rev&éa

9. HOME ASSIGNMENTS:

Daily Time Allotments:

Grades K-2 — optional, not to exceed ¥ hour

Grades 3-6 — not to exceed one hour

Grades 7-8 — not to exceed two hours

Home study is given to supplement and consolidiescwork. Much good can be accomplished if
parents provide adequate study space, lightingaanehvironment free of distractions, particulanyas
from television and other distracting forms of naedi Children of limited ability are expected to
accomplish only what they can during the allotieaet If a child has spent the maximum time and has
not completed the assignment, the parent shouldatelthis at the top of the child’s paper. Paeme
highly encouraged to show their interest in thaitdts work.

10. STUDENT LEARNING ASSESSMENT (Report Card)
INFORMATION:

Student Learning Assessments (report cards) amgbdigd to pupils every trimester. If a pupilabsent
for 10 or more days in a given trimester, his/hexdgs may be withheld until he/she makes up thd wor
missed Parent-teacher_conferencewill be set up at the time of the first SLA to diss student
progress. SLA's (report cards) will be withheldrfr those students whose tuition is not paid uphet t
end of each trimester.

11. STUDENT COUNCIL:
St. John’s Student Council is geared toward devedpine leadership potential of students.

12. PROFESSIONAL INSERVICE DAYS FOR TEACHERS:

Professional inservice days sponsored by the Daoc€¥fice of Faith Formation are an integral pdrt o
the school calendar requiring teacher but not ppmlsence. Such days are indicated in the School
Calendar as “Faculty Inservice”.

13. REGULAR FACULTY MEETINGS:

To provide time for regular faculty meetings (nobyan a designated Friday of each month) school is
dismissed at 12:00 noon.

14. SUBSTITUTE TEACHERS:

When a regular teacher is absent for an extendeddpef time, the principal makes every reasonable
effort to obtain a qualified substitute teacher.

15. VOLUNTEER PERSONNEL:

Volunteers assist and work under the supervisioteathers/administrators in their work with student
or assist in extra-curricular activities, office skp the library, lunchtime, recess and playground
management. All volunteer personnel are requicedaive a current T.B. test, their fingerprints da f
with the Diocese of Orange, and proof of the regpii8afe-Environment Training.

16. SUMMARY OF REGULATIONS PERTAINING TO STUDENT
RECORDS:

There are two kinds of records: the transcript #redtemporary record. Theanscript includes the
minimum information necessary to reflect the studeeducational progress. This information inclside
name, address, grades and grade level completedtefiporary record contains the majority of the
information maintained by the school about the stiid This may include such things as standardized
test results, class rank, school sponsored extrazolar activities, evaluations and comments by
teachers, counselors and other persons, as walngdar information. The following is a summary thie
main parent and student rights regarding studeatds:

a. Inspection of Records

A parent or a student who has reached 18 yeargeohas the right to inspect all portions of thelstu
record upon request. This is normally done ingiresence of a school administrator. The recordsldho
normally be made available for inspection withinhtfirs of the request, unless the one requestisgeo
the records consents to a delay. The parent mayeséagopies of any part of the record, although a
reasonable fee may be charged for the cost of chtplg materials. Finally, the parent may request t
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have part of the record interpreted by a qualifieafessional of the school, or may invite anyorse alf
their choosing to inspect or interpret the recoitth whem.

b. Confidentiality of Records

With a few exceptions, no individuals or organiaai but the parent, student and school personnel
working directly with the student are allowed tovbaccess to information in the student record auith
the specific, informed, written consent of the pare

C. Amendment of Records

The parent may add relevant comments, informatiootlver written materials to the student record. |
addition, the parent may request that informatiotthie record be amended or deleted. The parerd has
right to a conference with the school principahtake his/her objections known. Within a week @& th
conference, the principal will render a decisionviiting.

d. Destruction of Records

School authorities are allowed to discard mislegdutdated, or irrelevant information in the retor
from time to time while the student is enrolledtii@ school system. Such information will be cdigfu
destroyed.

e. Access to Records

Only the principal, as custodian of the recordsy mathorize the release of personal informationuabo
students. Access to records may include not amigral description by the authorized school offidiat
also permission to read the original record. Qdfidranscripts are not given to students or parents
However, copies of the transcripts may be givepai@nts.

17. GRADUATION REQUIREMENTS:

Ordinarily, students who satisfactorily complete thighth grade courses participate in the graduwatio
ceremony. All financial and school service obligas must be met before a diploma is given. The
graduation contract must be signed by the studethtoath parents/guardians in order for the stuttent
participate in the graduation ceremony. The schatbiholds a student’s diploma until all obligat®to

the school are met. Eighth grade students musipleden 20 hours of service to receive a diploma
(seventh grade students must complete 10 houmsraite — hours not completed are added to theleight
grade requirement for graduation).

18. CONTROVERSIAL ISSUES:

Those topics or issues of a religious, moral, dqudtical or scientific nature, concerning whithere

are definite but differing opinions among recogdizbeologians, moralists, and social scientists are
considered to be “controversial”. In dealing witltese issues, great care will be taken to follows th
official teaching of the Catholic Church as martéeisthrough itdMagisterium The rector, principal and
individual teachers will take active roles in dagliwith these issues at the maturity and understgnd
level of the learners.

19. ACCREDITATION:

St. John the Baptist Catholic School is fully adted by the Western Association of Schools and
Colleges and the Western Catholic Education Astioocia The school has always received the highest
term and level of accreditation possible, mostmédgea new term of six full years starting in 2006.

20. GRADUATION AWARDS

A. Valedictorian (from the Latin valedicere- to say farewell):

The Valedictorian receives the Valedictorian mexdal delivers a brief farewell address at the Gréwolua
ceremony. Junior High teachers present the nafiée dour or five students with the top GPA’s et
school to the administration. The Administrative@aed makes the final choice of Valedictorian.
Normally the student with the highest GPA in theaa is chosen. When there are two or more stgdent
with identical top GPA’s the administration eithenooses co-Valedictorians or one student over the
other(s) based on additional factors such as attes®] behavior, activities, etc. In situations vehtre
student with the highest GPA presents concerndanss worthily representing the class and St. dban
Baptist School as the Graduation speaker, the astm@tion reserves the right to choose anotherestud
from the list submitted.

B. Salutatorian (from the Latin salutare— to greet or salute):
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The Salutatorian receives the Salutatorian meddl delivers a brief greeting and introduction at the
Graduation ceremony. The Salutatorian is chosem fthe same list of names submitted for
Valedictorian. The Administrative Board makes fimal choice of Salutatorian. Normally the student
with the second highest GPA in the school is chod&hen there are two or more students with idahtic
second highest GPA’s the administration will eitlbloose co-Salutatorians or choose one over the
other(s) based on additional factors such as ater® behavior, activities, etc. In situations rehie
student with the second highest GPA presents cosgesofar as worthily representing the class and S
John the Baptist School as a graduation speakerdmministration reserves the right to choose amoth
student from the list submitted.

C. St. John the Baptist Medals (Gold, Silver and Bynze) Awarded at Graduation:
Medalists will be selected by the following method: ballot is given to all teachers who teach éight
graders and to all members of the Administrativaf8oEach teacher nominates his/her choice(shéor t
different categories. The Administrative Boardi¢al the results and, when necessary, submitsandec
round ballot to narrow the number of nominees iy given category. Based on the results of the
ballot(s,) the Administrative board makes the ficlabice of medalists.

21. ELIGIBILITY FOR ALL EXTRA-CURRICULARS:

Recognizing the primary importance of academic ssgdor each student, St. John the Baptist School
does not permit any student with less than a “@%Y overall average and/or less than a “B-* (82f0) i
responsible behavior to participate in ongoing a&xtrricular programs such as athletic teams,
cheerleading, Clover Choir, drama performances, eit the middle and end of each trimester adfst
those students not eligible for such activitied Wwé distributed to all teachers, coaches and naboles.
Students on the list become ineligible the dayligies distributed and remain ineligible until thext list

is issued at the beginning or middle of the neixbaster (at which time students who become eligible
again may participate in extracurriculars pendihg tapproval of the coach or moderator of the
extracurricular program). Students who are inblegiat the end of the third trimester may become
eligible for the first trimester of the followingcsool year by raising their grades to the requieac!
during summer school. In order to be eligible fonidr High field trips and dances, students mustla
73% or better in responsible behavior.

22. INTERNET AND TECHNOLOGY USE POLICIES:

DIOCESE OF ORANGE POLICIES:
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ST. JOHN THE BAPTIST SCHOOL POLICIES RELATING TO
INTERNET USE:

By signing the Parent/Student agreement form is trandbook, students agree to use the school’s
computer network in a responsible manner by hogaailh relevant laws, restrictions, and school rules
Parents are asked to review these policies witlr teldren (in a manner appropriate to each grade
level). The following policies are to be adheredtall times:

a.
1.

2.
3.

o

General Guidelines:

All school systems, all information stored oerth and all work performed on them, are subject
to school supervision, inspection, and governam&elwool policies.

The school may engage in routine maintenanceremmtoring of its computer system.

The school only provides limited privacy in ttentents of student personal files on the school's
computer system. The situation is similar to ilgats students have in the privacy of lockers.
Students may only use the system under the \@ajuer of a staff member.

Where pertinent and approved, students shouddcase in creating e-mail messages. The
contents of e-mail cannot be considered privateoofidential. Even when a message has been
deleted, it may still exist on a back-up systemréstored, be printed out, or may have been
forwarded to someone else without its creator'sidedge.

Students will promptly inform their teacher dher school employee of any message received
that is inappropriate or makes them feel uncomibeta

The school will not be responsible for supengsior continually monitoring every
communication and internet session for every studew staff member beyond the scope of
supervision defined in this internet and technologg policy.

Parents are expected to be equal stakeholdetfseimmplementation of the school computer
system policies by monitoring their child’s intetrecess and electronic use at home in a manner
supportive of the school’s policies. While the smhoannot police all inappropriate electronic
communications among students outside of schoel,stthool will follow up in a manner it
considers appropriate when such matters are braagtst attention.

Parents and students are expected to followagheopriate chain of communication in expressing
their grievances and complaints. Posting inappatgcomments about the school, its personnel
and students, on the web and via e-mails doesardtitute following the appropriate chain of
communication. The school reserves the right fopasents to withdraw their children in such
cases.

Students using our computers may not

Post personal contact information about selbttiers. Personal contact information includes
address, telephone, school address, parent/s nameeksaddresses, etc.

Agree to meet with someone they have met onliiteout their parent’'s approval. A parent
should accompany them to this meeting.

Use obscene, defamatory, disruptive language.

Harass, insult, or attack others.

Send comments or images that would offend some@oran organization on the basis of race,
creed, gender, national origin, sexual orientatpiitical beliefs, or disability.

Upload, download, view, or otherwise transmipyrighted, trademarked, patented, or indecent
material, trade secrets, or other confidentialygig, or proprietary information. Regarding
copyright materials, certain exceptions are givendducational purposes and if there is any
doubt, students must consult with their teachers.

Damage, alter, disrupt or gain unauthorized ssct@ computers or other systems; e.g. use others’
passwords, trespass on others’ folders, work es fil

Enable unauthorized persons to access or ussctiuml’'s computer systems or jeopardize the
security of the school’s electronic communicatieypstems.

Alter the startup screen or the desktop or doachlapplications that will subvert this.

Introduce a virus, attempt to breach systenurggc or tamper with the school’s computer
system.
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11.
C.
1.
2.

Repost a message that was sent privately wif@mission of the person who sent the message.
Consequences for violating any of the above paiiés:

Suspension or permanent loss of access.

Disciplinary action including but not limited suspension and even expulsion, depending on the
gravity of the offense, at the principal’s disooeti

Student misuse of the internet off campus:

Educators’ responsibilities do not begin and enthwhe school day. Student safety must be
paramount. The school may hold any student redpenfor misuse of the internet, even when
this takes place entirely off campus. St. JohnBhaetist School has a serious obligation to
protect its students and will take disciplinaryiact(up to and including expulsion) against a
student when any of the following (or any othereinet misuse judged as serious by the
administration) are reported and/or discovered:

Posting identifying information about oneselfobthers in places which are accessible to unknown
and/or unwanted eye$he school considers it inappropriate for any elatagy age child to post
such information and may take immediate actiontougnd including expulsion, if such posting is
brought to its attention (includes but is not liedtto profiles on such sites as myspace.com,
freespace.com, facebook.com, and/or any similat &frposting).

Posting of threats via e-mail or any other img¢mmedium.

Posting of negative and/or untruthful statemeattout staff or other students (educators, if
defamed, have the right to sue).

Posting of illegal or immoral images/texts ba internet.

Any illegal activity connected to internet usage

The school reserves the right to make the fimérmination of what constitutes inappropriate
use of the internet (on or off campus) and to apipdypenalties it deems appropriate, up to and
including expulsion.
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D. Parent/School Relations

1. SOME GUIDELINES TO FOSTER HEALTHY PARENT/SCHOOL
COOPERATION:

Parents are the primary educators of their childnet exercise this right unhindered within the home
When they choose to send their children to St. dbarBaptist School, they enter into a close pastnp

with the administration, faculty and staff of treheol. Those who profess to be Catholics are dggeao

be active members of St. John’s Parish or the Ipadswhich they belong. Parents and guardians of
baptized Catholics are expected to be the firsthe of their children in the faith, especially te
example of their faithful participation in the Holyacrifice of the Mass each Sunday. Parents are
reminded that there could hardly be a more undengimfluence on the faith of their children andath
the school is trying to accomplish in that regdmant the deliberate failure to keep holy the Lofdiay by
celebrating the Eucharist, which the Second Vat€auancil called “the source and summit of our faith

Since every parent may have differing views on smhpractices and policies, it is imperative thateth
school be the final determinant of such policiesaf@énts and school officials must present a unified
front to their children in order to effectively agbve the educational goals of St. John the Baptist
School.

Parents are asked to encourage their child(restutty diligently and practice good behavior.

a. Parents should ensure that homework assignmentione regularly and conscientiously.

b. Parents should never, under any circumstancestiqn the authority of any school personnel in
front of their child, any more than they would egpschool personnel to question theirs in the
same circumstances.

C. If a matter arises, or an occasion demandsptraints make some kind of response to their child
regarding a teacher or staff member, they showidsmething non-committal until they can see
the teacher and talk things over. A wise decisimot be made until the parents have the facts.

d. Appointments for a conference with the teachwukl be made through the school voicemail
system, e-mail, or by sending a note to the teacher
e. This conference should be held in the absentleeothild unless the teacher deems it advisable

for him/her to be present. Parents and teachexgddinever correct each other or make negative
judgmental statements about each other in the presw a student.

f. It is always preferred that parents discuss lgrob with teachers first before bringing the matter
to the attention of the principal.
g. Visits to the School:
1. Parents are asked to confer with teachers sfteyol or at other appointed times. Parents
are never to interrupt classroom instruction tesene their concerns.
2. Parents who wish to observe in the classnomst obtain permission from the Principal.
3. Parents are required to be present at sébiotiie fall and spring Mandatory Parent

Meetings. These meetings are crucial to maintgiolear lines of communication
between home and school.

4, Parents are also asked to carefully and falthfabd the weekly bulletin (usually sent
home on Mondays) and all other materials sent hoyrtbe school.

h. VACATION TRIPS DURING SCHOOL DAYS: Daily attendance at school is expected of all
students unless they are legally excused. Tripydoation purposes during school time disrupt
the learning process and place students at an m@desadvantage upon returning to school. In
full support of the compulsory education laws o ttate of California, the school considers
absences for vacation purposes unexcused and wsskdmmay not be made up.
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2. DIOCESAN CODE OF CHRISTIAN CONDUCT COVERING
STUDENTS AND PARENTS/GUARDIANS:

The students’ interest in receiving a quality, nhaducation can be served if students, parents, and
school officials work together. Normally, differees between these individuals can be resolvedorime
instances, however, when this is not the casesa¢heol may find it necessary, in its discretionrequire
parents/guardians to withdraw their child. It shiadl an expressed condition of enrollment that the
students behave in a manner, both on and off cantipaisis consistent with the Christian principtds
the school as determined by the school in its digmr. These principles include, but are not kdito,
any policies, principles or procedures set fortthia student/parent handbook. It is an expressitond

of enrollment that the parents/guardians of a studball also conform themselves to the standafds o
conduct that are consistent with the Christiangiples of the school, as determined by the schodki
discretion. These principles include, but arelmaited to, any policies, principles or proceduses forth

in the student/parent handbook.

These Christian principles further include, but @oelimited to, the following:

a. Parents/guardians are expected to work coutteand cooperatively with the school to
assist the student in meeting the academic, mardlbeehavioral expectations of the
school.

b. Students and parents/guardians may respectuflyess their concerns about the school

operation and its personnel. However, they may domtso in a manner that is
discourteous, scandalous, rumor-driven, disruptiMeatening, hostile or divisive.

C. These expectations for students and parentsfigmarinclude, but are not limited to, all
school-sponsored programs and events (e.g. extardedathletics, field trips, etc.).
d. The school reserves the right to determinetsirdiscretion, which actions fall short of

meeting the Christian principles of the school.ilufa to follow these principles will
normally result in a verbal or written warning tetstudents and/or parent/guardian and
normally will first result in disciplinary actionhert of a requirement to withdraw from
the school (e.g. suspension of student or susperedfigparent/guardian’s privilege to
come on the campus grounds and/or participate fishgachool activities, volunteer
work, etc.).

e. The school reserves the right to determinetsirdiscretion, when conduct is of such a
severe nature as to warrant immediate action witl@wvarning and/or without an
intermediate step short of a withdrawal.

3. THE STATE EDUCATION CODE ON CERTAIN
ACTIONS/ATTITUDES OF PARENTS:

Every parent, guardian, or other person who upbraitults, or abuses any teacher or administaftor
the school, in the presence or hearing of a pigduilty of a misdemeanor (Education Code 44811).
the teacher is “insulted or abused” by any persothe presence of other school personnel on school
premises, or public ways adjacent to the schooBt@nother place where the teacher is assignatl, th
person is also guilty of a misdemeanor (EducatiodeC44812). Any assault, battery, or threat ofdor

or violence directed toward a teacher or staff meamif St. John the Baptist School by any parent,
guardian or other person is grounds for immediaggulsion of that parent or guardian’s child(ren).
(Education Code 13560).

4. EFFECT OF PARENT BEHAVIOR ON STUDENT ENROLLMENT:
Under normal circumstances a student is not toeipeived of an education at St. John the Baptisb&ich
on grounds relating to the actions/attitudes okpes. It is recognized, however, that a situatounld
arise in which the uncooperative or disruptivetadi of parents might so diminish the effectivenafss
the education process that continuation of theestuoh the school may be impossible.

5. CONFLICT RESOLUTION/COMPLAINT PROCEDURE:

Whenever parents or guardians have a complainy, #ne encouraged to resolve the complaint by
discussing it frankly and courteously with the widual responsible and/or persons directly involved
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When this fails to resolve the conflict, or is madgossible by certain extenuating circumstandesy t
should speak to the person who is the immediatersigor of the person against whom their complaint
directed (always remembering that, absent any aaterg circumstances, they will be re-directed to
speak to the responsible individual first). Fagalhd staff are supervised directly by the Principghe
Principal is supervised directly by the Rector.e Rector is supervised directly by the Pastor. Hastor

is the final appeal on all matters within the sdhawod should therefore not be contacted unless the
internal administration of the school is unableatidress the complaint to the satisfaction of theypa
bringing the complaint.
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E. Conduct and Discipline Code

1. CHRISTIAN CONDUCT:

Students’ actions and attitudes in all school #&@v should reflect a truly Catholic Christianieth

2. CONDUCT IN GENERAL.:

Students are expected to act in such fashion ki@t behavior will reflect favorably on the individl
student and on the school, will show considerafumfellow students, and will create a harmonious
school atmosphere. To accomplish this, all studemnist recognize their individual responsibilitiesda
obligations and discharge them in accordance Wwighsthool regulations and Christian principles.

All students should conduct themselves as ladidsgantlemen. This refers to their actions towarche
other, to their language, to their dress, and @rthmanners. Attention is called to behavior i th
lavatories, in the corridors, in the hall, in threaoutside the schooal, in the library, in the cataplab, in
school offices, and of course in the classroomsedah instance in which an employee acts to help a
student conduct himself properly, emphasis shalplaged upon the growth of the student in his/her
ability to discipline him/herself.

St. John the Baptist School students are expeotedrtduct themselves in a manner consistent weh th
accepted norms of Christian values on campus armdl athool activities. Respect and love of others
should be a pervasive theme guiding all studeetraations. Students should address faculty, atadf
other students politely, courteously and respdgifaind in an atmosphere of cooperation essemtiaht
educational community.

Discipline in the Catholic School is to be consided an aspect of moral guidance, and not simply a
form of punishment. The purpose of discipline is:

a. to promote genuine pupil development;

b. to provide a classroom situation conducive éorlng;

C. to educate students to an appreciation of tip@itance of developing Christian values,
responsibility and self-control,

d. to increase respect for duly constituted autinoaind

to help build a sense of community.

3. HARASSMENT POLICY:

In accord with St. John the Baptist Catholic Sclso@spect for the dignity of each individual, sehool

is committed to providing an environment in whickies/one is treated with respect. It is the
responsibility of the student, administrator, teachparent, staff, aides, or volunteers to conduct
themselves in a manner which contributes to a igesgchool environment. Therefore, any form of
harassment, whether sexual, verbal, written, physitsual or environmental is strictly forbiddeany
person who violates this policy will be subjectdigciplinary action up to and including termination
expulsion.

a. Definition of Harassment:

Harassment occurs when an individual is subjeaddeatment in a school environment which is hestil
offensive or intimidating because of the individsahce, creed, color, national origin, physicaladtiility,
gender or religion. Harassment can occur any timreng school or during school related activities.

b. Examples of Harassmentl{ includes, but is not limited to, any or all bt following):

1. Sexual Harassment: Sexually demeaning comments, statements, quessturs, jokes,
anecdotes, epithets or unwelcome touching.

2. Verbal Harassment: Comments, questions, statements, slurs, jokemsiga person
because of race, creed, color, national originhysjal ability.

3. Written Harassment: Letters, notes, or invitations (electronic or papehich are
suggestive or hostile.

4, Physical Harassment: Unwanted touching, contact, assault, deliberatgeding or

blocking movements, or any intimidating interferemgth normal study or movement.
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5. Visual Harassment: Leering, gesture, display of suggestive objquittures, cartoons,
posters or drawings (electronic or paper).
6. Environmental: Detrimental atmosphere in which a person(s) isfasele to feel
uncomfortable through the presence and/or actibothers in the room.
C. Confidentiality: Every effort will be made to protect the privamfythe parties involved in any

complaint. Files pertaining to complaints are cdefitial and will be discussed only when necessary f
the investigation and/or resolution of the matter.

d. Retaliation: Retaliation against anyone who reports harassmemhom participates in the
investigation of such a report is strictly forbidde

e. Administrative procedures: It is the responsibility of the school to ensuratthll students,
employees and volunteers have knowledge of thisypahd that a copy is readily available:

1. Provided to all students currently enrolledhie school and distributed at all orientation
programs conducted for new students, staff andmte&rs at the beginning of each
school year and summer session;

2. Provided to all faculty members, administrasvaff and support staff at the beginning of
each school year or at the time a new employeérés! lor a new volunteer comes on
campus to assist the school personnel,

3. Published in the student/parent handbook eaah ye
f. Complaint procedure:
1. Students, employees, or volunteers who feel agegidvecause of conduct that may

constitute harassment, depending on the severitiyeo€onduct, may directly inform the
person engaging in such conduct that such condumffénsive and must stop. In many
circumstances (especially for students) it may &eb to directly contact an adult such
as those listed below.

2. If the students, employee, or volunteers dofeelt comfortable doing this or are unable
to do so, they shall direct their complaint to thparents or to a school counselor,
administrator, principal, vice principal or teachdf a person (usually a student) feels
uncomfortable speaking to adults of the oppositedge they may request that a same
gender adult be present. When such a person lesisdasignated to assist in resolving
the complaint he/she is bound by the highest degséesensitivity, concern,
professionalism and confidentiality.

3. The designee receiving the complaint will folltre school’s disciplinary plan and will
act in a prompt and timely manner to ensure thanthtter is investigated and responded
to in accordance with legal and diocesan requirésnenAny investigation will be
conducted in as confidential a manner as is cargistith these requirements and a
thorough investigation of the complaint.

4. POLICY ON BULLYING

St. John the Baptist School is committed to praxgdan environment free of fear from all kinds of
bullying and/or other intimidating behavior. Subbhavior can be manifested in a variety of ways,
including (but not limited to) verbal, visual orydical bullying. Any student found guilty of buihg
other students in any form whatsoever is liableimonediate and serious disciplinary action. The
administration reserves the right to make the fidelermination regarding what constitutes bullying
behavior. A pattern of bullying behavior is grogniibr expulsion, but even a single, isolated act of
bullying may be considered serious enough by thmimidtration to expel a student. STUDENTS AND
PARENTS HAVE AN IMMEDIATE AND SERIOUS OBLIGATION TOREPORT ANY BULLYING
BEHAVIOR THEY HAVE WITNESSED OR EXPERIENCED TO A MEBER OF THE
ADMINISTRATION OR TEACHING STAFF WITHOUT DELAY. Sah behavior, if left unreported,
can often lead to more serious problems.

5. MERIT SYSTEM FOR GRADES 6, 7 & 8:

Students in grades 6, 7 and 8 begin each trimestie80 merits. Students may lose merits for vasiou
infractions of school and classroom rules at tiserétion of the teacher/school. Infractions foritsdost
include (but are not limited to):
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Disrespect to teacher or staff

a. Disrespect to teacher or staff

b. Disrespect to a fellow student

c. Foul language

d. Disruptive behavior

e. Eating/chewing gum in class

f. Late to class.

The merit grade is always available for viewingsaadelink (www.gradelink.com). The merit grade is
placed on progress reports and the Student Lea&sagssment (report card). In any given trimesteeo
a student falls below 57 merits they will be regdito check in daily and/or weekly with the vice
principal to monitor their behavior (see sectionf@2acceptable Responsible Behavior Grade
explanations). The merit system provides a docuedktnticking of repeated disciplinary problems and
helps school and parents to be well-informed thinou

The scale for the merit grade is as follows:

A
A-
B+
B
B-
C+
C
C-
D+
D
D-
F

76 - 80
72-75
70-71
68 — 69
64 — 67
62 - 63
58 - 61
56 — 57
54 - 55
50-53
48 — 49
47 OR LESS
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F. School Rules and Regulations

1. GENERAL REMARKS:

The exact observance of school rules and regukatoessential to the proper and safe functionfrag o
school, but the spirit in which they are obserngedven more important. Parents should have a tgbrou
understanding of the rules and regulations anah ldepiosition to interpret them to their childrengdalso
to impart to their children the spirit of loving@dnesponsible obedience with which these rules and
regulations should be kept.

2. ARRIVING AT SCHOOL:

a. Children are never allowed to enter or remaithénclassroom if the teacher is not
present.
b. A first bell rings at 7:50 a.m. At this timeudents will line up in the assigned place and

prepare for the daily attendance and uniform chetke parking lot gates close at
7:53 AM - students arriving after this time are too late to be in their
classroom lineup on time (without running) and mustenter through the front
office and be marked tardy.

C. Whenever children enter or leave the schooldingl they should do so in a quiet and
orderly manner. Running and/or shouting are neeemitted in and around the school
building.

d LOITERING IN THE LOCKER COURT IS NOT ALLOWED.

3. RELEASE OF STUDENTS DURING SCHOOL HOURS:

No student is permitted to leave the school growatdany time during school hours, or to be released
from school without a written and signed requesinfthe parents. Any child who violates this regala

is subject to dismissal from school. If a childasbe taken off campus during school hours, helshe

be released from the office only. The adult accamying the child must be identified before leaving
school and must sign the appropriate book.

4, DISMISSAL AT SCHOOL DAY’S CLOSE:

a. At 2:30 PM each day a bell announces dismiskagrarles K — 6. Grades 7 — 8 are
dismissed at 2:40 PM. Therefore it is imperativattKk — 6 students proceed to their
assigned areas for pickup; they should never waitarridors, near the doors of the
school, or in the school officeChildren may never be picked up anywhere other
than the designated pickup areas.K — 3 are picked up at the gate at the bottom ef th
parking lot. 4 — 8 are picked up at the gate attdp of the parking lot (closest to the
Church). Students may not walk home unaccompalyedn adult without presenting
the required permit (such a permit can be appligdo¥ the parent in the main office).
The school reserves the right to deny a walkingngeto any student if it has concerns
that the child is too young to walk home or if #shconcerns that the child is not actually
walking home but walking to an unsupervised locatmawait pick-up by parents.

b. Parents are asked to fully cooperate with parelinteers monitoring the parking lot and
instruct their children to do likewise.
C. Rainy Day Dismissal When it is raining at dismissal time the abovecpdures may be

modified and parents will be directed to the assippick-up areas.

5. LOITERING:

a. Children are never allowed to loiter in fronttbé school or church at any time. All
waiting must be done in the “waiting area” behihé fence. If a student is walking
home with the designated permit, he/she must ld@vachool grounds as soon as he/she
exits the gate.

b. Children in school uniform should not be seeitetong on the streets or in public
buildings. Parents are urged to see that theldreim waste no time in getting to and
from school.
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6. ABSENTEE PROCEDURE:

The school must be notified by phone before 10:60 aach day a student is absent. When a stuslent i
absent a written excuse signed by a parent mystasented upon readmission.

1. TARDY PROCEDURE:

A student is considered tardy if he/she isIhoLINE AT THE ASSEMBLY at 7:55 AM (or not inside
the parking lot gates by 7:53 AM). Any studentwang after this time will be sent to the officecha

tardy slip will be issued. For each tardy beyoowk f(per trimester) a fine is imposed. Such fimest be
paid up before a student can continue enrollmarthi® next trimester.

8. TELEPHONE/CELL PHONES:

The telephone in the school officeN©T for the use of the students except in the casemafrgency. It
must be kept open for school business. Forgottmkd) homework, P.E. equipment, lunch, etc., or
permission to go to athletic everl¥® NOT constitute reasons to call home. Students witl b
allowed out of class to call home for the previgusted reasonsCell phone use is not allowed during
school hours. All cell phones may be confiscated #een or heard between 7:50 am and 3:00 pm
(unless the student has received permission fromtaacher, administrator or staff member to use
them). Students violating this rule will receive the apgmiate demerits for their behavior and/or the
phone will be held in the office for parent pick-apthe end of the day.

9. LOST AND FOUND:
a. All items susceptible to being lost should ber@mently labeled.
b. Valuable or precious items should not be browgtschool without parental permission.
This should be granted with great prudenc¢hasadministration and faculty cannot
be responsible for loss or thefthat may occur.

C. The lost and found is located in the schookeffi
d. All unclaimed articles will be disposed of a¢ thnd of each month.
e. All sweaters, P.E. shirts/shorts, lunch boxesmkbbags, must have the student’'s name
and room number on some visible area.
f. Students should not be allowed to bring large@amts of money to school.
10. CARE OF PROPERTY:
a. Children are encouraged to take pride in thehiosl and to share the responsibility for
keeping it attractive therefore...
1. All deliberately destructive acts must be avdide
2. Accidents resulting in breakage must be reparetthe teacher on the day they
occur.
3. Each group must keep its own play drea from all litter.
4, A $50.00 fine will be imposed on any studentrfdwguilty of writing on or
marking property.
b. Books and equipment should always be handlddaaite. ..
1. All books must be covered.
2. All students must have book bagdack packs.
3. All lost books must be replaced.
4, All 7" and & grade students must pay a fee for the use of lthekers.

Classroom and restroom supplies should be ugbdwvwaste.

The defacing of school property or the propetyothers bygraffiti is considered a
serious offence by the school and can be punislyecequiring restitution and even
expulsion.

11. NOT ALLOWED ON SCHOOL PREMISES:

Rubber bands, matches, lighters, firecrackerswiérks, “stink” bombs, bean shooters, balloons, wate
pistols, knives of any kind (even plastic), gunsagapons of any kind, sunflower seeds, and chewing
gum.

Electronic Devicesare not permitted on campus. These include palgesey, pointers, palm pilots, hand-
held games, CD players, | pods, MP3 players, booxe$, and any other device that fits into this gaine

2o
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category. Items discovered on campus will be coafed and held until the end of the school year. In
addition, possession of any of the above on camyillsresult in disciplinary action anywhere from
assigning the appropriate demerits to suspensidregpulsion (the administration reserves the right
determine which punishment best suits each case).

12. COURTESY AND RESPECT:
All students should:
Greet all priests, sisters, lay teachers, sghedonnel, and visitors respectfully.
Offer to help teachers with books or classroasks.
Stand aside to let adults pass first.
Avoid interrupting when others are speaking.
Respect their neighbor’s rights to learn anadddk, and to respect their ideas and
opinions.
Respect all in authority.
g. Observe deadlines for all assignments and mesdsgween school and home.
h Avoid use of all profane and inappropriate laaggi(the exclamation “O my God!” —
other than in prayer - is considered inappraerianguage).
The bottom line in every form of behavior is RESAEQf students, faculty, staff and parents stiive
interact always in a manner that respects the @igii every individual, the kingdom of God will fih
rich soil in which to grow and flourish at St. J&hn

PoooTE

.
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G. Disciplinary Responses in the Case of Non-
compliance with the Conduct Code and School
Regulations

1. DETENTION:
Since it is a privilege to attend a Catholic Schebbse standards aim at excellence, detention éeiu
after school hours is an acceptable disciplinarasoee. Parents will be notified at least one day i
advance if a student is to be detained. The detemiust not exceed one hour. Saturday detentioas of
longer duration are also possible. The detenteiod of one-hour duration is assigned by the teach
VIOLATIONS OF SCHOOL REGULATIONS PUNISHABLE BY DETENTION (grounds for
detention include, but are not limited to, thosecsfied below and elsewhere in this handbook):

a. Conduct:

1. Destructive behavior or willful disobedience anywen campus.

2. Chewing gum on the school premises.

3. Interfering in other class games, tackling, “chickighting”, teasing, harassing.

4. Riding bicycles on the school grounds.

5. Fighting at any time or “picking on” younger stutien

6. Rudeness, poor manners, insolence — any disrespaay adult at any time.

7. Disruption of class or disturbance of others.

8. Unbecoming conduct on or off campus.

9. Profanity or vulgarity — written or spoken.

10. Being in unauthorized areas without supervisiore (tlerimeters of authorized
playground area are marked off).

11. Being unsupervised on the yard after 3:00 p.m. {rhasn After School Care or

under the supervision of a teacher, coach, actiwitgerator, etc.).
b. School Work:

1. Missing written homework
2. Missing any major classroom assignment
C. Uniform:

Any violation of the school uniform requiremerggpunishable by detention.

2. SUSPENSION (at the discretion of the administrabn):

Out-of-school suspension is an acceptable diseipliomeasure. No student shall be suspended from
school for more than one week at a time. In athstases parents must be informed of this actidrttzn
reasons involved (EC 5147.2Fxcessive violations of any school regulation meguit in suspension.
An immediate suspension may be given to any stuaem in any way intimidates or harasses another
student or for any other reason deemed sufficiesghjous by the administration. Students returming
school after suspension must be accompanied byeatpand go to the school office before being re-
admitted to class (sometimes a meeting with theimdtration and the signing of a contract is regd)r

Any student who has been suspended three timesagdthie school year may be dismissed from St.
John’s.

3. EXPULSION:

Explusion is an extreme but sometimes necessatiplilary measure for the common good. The pastor
is informed in such circumstances.

4, REASONS FOR EXPULSION:
The following offenses are grounds for expulsioro@mds for expulsion include, but are not limited t
those specified below):

a. Actions gravely detrimental to the moral or spal welfare of the school community.

b. Continued willful disobedience.
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C. Use, sale or possession of narcotics.
d. Use, sale or possession or distribution of doghel, for beverage purposes on or near
school premises.
Willful cutting, defacing or otherwise injuring any way any property, real or personal
belonging to the school or others.
Habitual truancy.
Assault or battery, or any threat of force oolemce directed towards any school
personnel or student or their property.
Thetft.
Any activity on or off campus injurious to the gpod name and reputation of St. John
the Baptist School.
j- Any other actions which, in the professional jugment of the local administrator,
are gravely detrimental to the moral or spiritual welfare or the physical safety of the
local school community.

S. THE STATE EDUCATION CODE ON SUSPENSION &

EXPULSION:

EC 48903 Continued willful disobedience, habitual profgnor vulgarity, open and persistent defiance
of the authority of the school personnel, or agsaubattery upon a student, upon school premises o
while under the authority of school personnel, antmued abuse of school personnel, assault oergatt
upon school personnel, or any threat of force olevice directed toward school personnel, at ang tm
place shall constitute good cause for suspensiexmulsion from school...

Smoking or having tobacco on school premises doiss good cause for suspension of a pupil...

EC 48904 (School authorities may) suspend or expel alpupo has on school premises or elsewhere
used, sold, or been in the possession of naramtiother hallucinogenic drugs or substances...

EC 48907 (School authorities may) suspend or expel pufaitsmisconduct when other means of
correction fail to bring about proper conduct.Any minor who willfully cuts, defaces or otheneis
injures in any way property, real or personal bglpog to a school is liable to suspension or expulsi
and the parent or guardian shall be liable fodathages so caused by the minor...

California Administrative Code 301Students are forbidden to use or possess irgong liquor while

on the school grounds, or elsewhere when undattierity or direct supervision of school personoel
when such conduct is otherwise related to schdoligcor school attendance.

6. THE DISCIPLINE BOARD:

Ordinarily student discipline will be addressedtbe lowest possible level (i.e. by the teachertaff s
member who has immediate supervision of the stugbotis misbehaving). Of course certain actions of
a serious nature, even if only a one-time incideaty and should be referred immediately to the
administration of the school. In general, howevbe teacher or staff member will first attempt to
address disciplinary issues with in-class consecpeand private discussions with the studenthdge
efforts fail, the parents will be contacted to imiothem and enlist their support for improvemeAtl of
these measures will be documented by the teadfiell of these measures still fail to bring abalie
desired result, the teacher will refer the studerthe discipline board. The discipline board cetssbf
the Principal (chair), Rector, two faculty represgines elected by the faculty at the first facultgeting

of the school year (one from the lower grades amel foom the junior high level) and one member
appointed by the administration for each case. Whetudent is referred to the discipline boardyilk
review the case and determine what, if any, adido be taken. The board has competence to determi
what, if any, strategy might lead to student imgment. Such strategies may include (but are miteld

to) requiring the student and parents to sign eigliae contract, restricting the student’s invahent in
school activities, or suspension of the studene Bbard may also judge that such improvement is
unlikely and therefore request the parents to wahdtheir student or in the most serious case$gdaed
may decide to expel the student. The board, hakeayd the student, parents and teacher(s) involved,
will ordinarily vote on a determined course of aati Decisions of the discipline board, once appddwe
the principal, are considered final. Any admiragtr also has the right to refer a student to theigline
board.

o
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H. St. John the Baptist Catholic School
Uniform and Grooming Code

1. PHILOSOPHY:

St. John the Baptist believes that a student’'s ajgpee has an impact on his or her attitude andvi@hat school.
A dress code is a preparation for many facetsfef including awareness of appropriate dress iiouarsettings,
specifically a Catholic Christian setting. The sirecode is designed to help students develop & sfnmaodesty,
decorum and good taste. It should educate thestat is appropriate dress for the proper time dadep

The dress code is also intended to help studenid axcessive concern about their appearance apultkeir focus
on the more important aspects of their educatibmthe specific circumstances of the times in whiah live, the
value of a uniform dress and appearance code dsveildely recognized by educators in both privatd aablic
schools as a means of providing a safer learninga@rmment. Clothes must always conform to rulésnodesty,
good taste, and appropriateness.

The Administration, Faculty and Staff of St. Johe Baptist School reserve the right to regulate pnedrent the
adoption of exaggerated or faddish hairstyles,hahgf, jewelry, or any accessories that tend to duafavorable
attention to the wearer. The school does not seeathan infringement on personal fashion desfoeshe student
has many off-campus hours to dress as he or stesvisHowever, attending St. John the Baptistpsvdege, and
the school expects its students to conform to aistent and acceptable dress code.

2. GENERAL GUIDELINES:

a. All extremes in dress and grooming must be aabid

b. All clothing will be clean, neat, modest andgimod taste. Shirts and blouses must be tucked in a
all times on school premises.

C. Students are required to be in proper uniforagsiicode at all times on school grounds and within
sight of the school building.

d. All students out of uniform are in violation thie code.

e. Admission to school or class may be denied tsecaficode violations.

f The school reserves the right to request a stugechange attire before returning to class (éven
this means calling the parent to bring a changdathes).

g. Parent notes will not excuse appearance/dreks\dolations.

h. Any alteration of the uniform to give it a “gastyle” look is grounds for expulsion. This

includes sagging pants or baggy attire. Tattoangrwriting on the body are not permitted.
i. The administration of St. John the Baptist Sdhieehe final interpreter of the dress code antll wi
determine violations of the code.

Please note:All school uniform items must be purchased throdirman’s Uniforms. This includes socks afd
accessories.

3. GIRLS’ UNIFORMS — GRADES K- 5:
a. Lt. blue or white round collar blouse, or whiteey, royal blue or Lt. blue, school knit polo sty
shirt (with logo) long sleeve or short sleeve
Blue/Gray plaid jumper or plaid skort
Navy blue walking shorts or twill pants
Navy blue nylon or fleece P.E. shorts and navgray SJB P.E. shirt
Navy blue school sweatshirt
Navy blue cardigan or V-neck sweater (embradewith school logo)
THE JUMPERS, SKORTS, AND SHORTS MUST REACH THE KNEE (NEVER ABOVE
THE KNEE). THE SHORTS WITH THE STRETCH MATERIAL MA Y NOT BE WORN
TOO TIGHTLY.

@~ooo00o
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4.

7

GIRLS’ UNIFORMS — GRADES 6 — 8:

a. White, grey, royal blue or Lt. blue, school kpdlo style shirt (with logo) long sleeve or short
sleeve

b. Blue/Gray plaid skirt

C. Navy blue walking shorts or twill pants

d. Navy blue nylon or fleece P.E. shorts and mavwgray SJB P.E. shirt

e. Navy blue school sweatshirt

f. Navy blue cardigan or V-neck sweater (embradewith school logo)

g. THE SKIRTS AND SHORTS MUST REACH THE KNEE (NEVER A BOVE THE KNEE).
THE SHORTS WITH THE STRETCH MATERIAL MAY NOT BE WOR N TOO
TIGHTLY.

BOYS’ UNIFORMS — GRADES K - 8:

a. Shirts: White, grey, royal blue or Lt. blue, gohknit polo style shirt (with logo) long sleeve o

short sleeve

Navy twill pants or navy blue walking shorts

Navy blue nylon or fleece P.E. shorts and navgray SJB P.E. shirt

Navy blue school sweatshirt

Navy blue cardigan or V-neck sweater (embreidevith school logo)

NO OVERSIZED PANTS OR SHORTS. PANTS AND SHORTS MUWBT FIT AT THE
WAIST. SHORTS MAY NEVER BE WORN BELOW THE KNEE.

ALL STUDENTS:

~®poo0oT

a. For P.E. orold orrainy days, the students may wdairAIN, SOLID, NAVY BLUE FLEECE
SWEATPANTS.

b. No colored shirts or turtlenecks under the uniformshite, plain undershirts or camisole are
permitted but may never be visible.

SHOES:

Solid black, navy blue, white, gray or brown shoesa combination of these permitted (no checkerboar
No sandals or boots allowed. No open-toed sho#isray or loose-fitting slip-ons allowed.

If wearing high-tops, your socks must be visible.

For P.E. all students must wear tennis shoesabatup or close with Velcro — no slip ons.

8.

SOCKS:

a. ALL SOCKS MUST BE PURCHASED THROUGH NORMAN'S UNI FORMS AND HAVE
THE SCHOOL LOGO.

b. All socks must come above the ankles.

C. Girls may wear navy blue tights during cold vireat(no nylons or leggings).

HAIR:

a. All hair bows, ribbons, hair ties, and rubbends etc. must be navy blue, royal blue, or white.

b. Girls with shoulder length or longer hair muaté it in atight pony tail or braid. Bangs need to

be cut above the eyebrows. All other hair needsetsecurely pinned back, or secured with a
head band or in a hair band or barrette. No sigtails.

C. Boys’ hair cannot touch the eyes, the earshetdp of the collar.

d. NO HAIR PRODUCTS.

e Extreme hair styles are not permitted.

f In general, hair may not be worn in such a fasthat vision is obstructed (bangs must be cut

above eyebrows).

No extreme steps, such as shaving parts of¢ad hy either boys or girls.

No coloring of any kind.

i. Final decisions rest with the administrationadingrooming and uniform rules.

s
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10. ACCESSORIES:

a. Earrings (girls only) must be gold or silver {psiyle only; one earring per ear, no hoop styles.
b. Watches are allowed — no rings are allowed.

C. Necklaces must be religious medals or crosses.

d. Children’s ID bracelets are allowed.

Clear nail polish only. No French manicures, akef nails. Absolutely no make-up (this includes
“permanent” or “surgically applied” makeup).
f. Belts must be worn if the shorts/pants have$oe plain navy blue or black only.

11. OUTERWEAR:

All outerwear, including jackets, coats and sweatshmust be school-approved uniform at all timegen in cold
weather (outerwear worn by teams, clubs or othémaeurricular groups not allowed except on desigaa®pirit
Attire days).

12. SPIRIT ATTIRE GUIDELINES:

On days designated as “Spirit Attire” days, studémtgrades 5 — 8 may wear any St. John’s swettshit-shirts.
Students in grades K-4 may wear the designateditsghirt if available in a given year. All othemiform rules
apply and remain in force.

13. OTHER “SPECIAL DRESS” DAYS:

There are a few limited days when “special dresgid@rmitted for a particular class or classes.délires for each
of these days will be given to the students in adesof the day. There is no such thing as a ‘tfiress” day at St.
John’s — in other words, even when students arénrtbe usual uniform dress of the school, the ethalress code
philosophy and all of the above guidelines withpeet to modesty, neatness and grooming continagpty. The
administration reserves the right to ask a stuttenhange into more appropriate attire at any timguding special
dress days. Parents are thanked in advance foctwperation.

14. UNIFORM VIOLATIONS:

Uniform violations are written up on the “Uniformidfation” form. This form is sent home for the pat's
signature. If the violation cannot be remediedtenspot, the student will be suspended from alasis the parent
arrives to remedy the situation. ANY STUDENTS WREN UP THREE TIMES FOR VIOLATIONS
REGARDING THE LENGTH OF SHORTS, SKORTS, JUMPERS GRIRTS (OR ANY COMBINATION
THEREOF) WILL BE REQUIRED TO WEAR THE LONG UNIFORNPANTS FOR THE REMAINDER OF
THE SCHOOL YEAR.
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|. Physical Education and the Athletic Program

1. PHYSICAL EDUCATION:
“Student Physical Education” activities will be uigd of everyone (unless a doctor's medical excuse
directs otherwise).

2. PHILOSOPHY OF THE ATHLETIC PROGRAM:

The athletic program at St. John’s is a very wohievpart of the school’'s overall plan for the mora
spiritual, and intellectual education of childrdine primary goal of the athletic program, in comjion

with the entire educational program of the schizolp develop young men and women of character who
possess and value a strong mind, body and spirit.

The Athletic Program will:

a. Provide opportunities for students to parti@gata variety of sports throughout the year.

b. Foster training in conduct, game ethics, andrtsp@nship for participants and
spectators.

C. Engender respect for local and Diocesan ruleb @olicies under which the school
program is conducted.

d. Be an integral, well-coordinated part of thecsthprogram.

e. Be based on good sportsmanship.

f. Assist participants in the development of regdiphysical and sport-specific skills.

3. BELIEFS AND GOALS CONCERNING ATHLETICS:
a. The good of the students is the highest pyiorit
b. The dignity, worth, and self-esteem of partiaisashould be carefully respected in all

athletic activities.

The most important result of competition is deselopment of lifelong values and skills.
The athletic program is an integral part ofsbbool experience.

School athletics should be fun and rewarding.

A well-designed athletic program promotes comityuand school pride.

Open communication and mutual respect amonghesa@arents, and athletes provide
the foundation of a successful athletic program.

Morale, satisfaction, and performance are enddhrehen athletes work together as a
team.

Positive parent support and involvement enhatedent growth and program quality.

4. ATHLETIC CODE OF ETHICS:

It is the duty of all concerned with school athlets to:

> @moano

a. Emphasize the ideals of sportsmanship, etharadwct and fair play.
b. Eliminate all possibilities which tend to desttbe best values of the game.
C. Emphasize the importance of a good Christiaitud# toward everyone concerned:

teammates, coaches, spectators, officials and epp&n

Show courtesy to visiting teams and officials.

Establish a cordial relationship between visitomd hosts.

Respect the integrity and judgment of sportecfs.

Encourage leadership, use of initiative and gadgment.

Recognize that the purpose of athletics is tonote physical, mental, moral, social and
emotional well-being.

Remember that an athletic contest is only a gamet a matter of life and death — for
player, coach, school officials, fans and community

J- Establish player safety and welfare as a nuroberpriority.

k. Provide proper supervision of students at ales.

Use discretion when criticizing and/or reprimamgplayers.

m. Instruct players in the safe use of equipment.

— Se~oo
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S. CHEERLEADING PROGRAM:
In addition to all that has been said above regarttie other athletic programs, the following gliitks
are crucial to a successful Cheer program at 8t’'so

a. Parent supervision and cooperation are vitall #itmes.

b. If a supervisor designated by the school ispresent, cheerleaders are not allowed to
remain on the school premises.

C. Rules for transportation to games for the cleeeldrs are the same as those listed under
Transportation Rules for the other sports (cf. é®Ww).

d. All cheerleaders are required to participataligames. If a cheerleader makes a habit of

unexcused absences from games, she will be drdppedhe squad.

6. ELIGIBILITY:

In order to represent St. John’s School in sportany other extracurricular activities, a studentsin
maintain at least an overall “C” (73%) average antB-“ (82%) or better in responsible behavior. In
order to participate in a Junior High field trips @ances, students must have a “C” (73%) or batter
responsible behavior.

1. GUIDELINES FOR SPECTATORS AT ATHLETIC EVENTS:
a. Remember that school athletics are learningresquees for students and that mistakes
will be made. You would not jeer a student who esak mistake in the classroom; why
is an athlete an exception?

b. It is a privilege to observe a contest, andnsgeshould not be taken to verbally assault
others and be generally obnoxious.

C. Learn the rules of the game, so that you mayerstand and appreciate why certain
situations take place.

d. Show respect for the opposing players, coactestators, and support groups. Treat

them as you would treat a guest in your own home.

Respect the integrity and judgment of gameiafic Do not question an official’s call.
Recognize and show appreciation for an outstapgiay by either team.

Refrain from the use of any controlled substan@dcohol, drugs) before and during
games and afterwards on or near the site of thet éve. tailgating).

Refrain from cheers which downplay the opponamtwhich use profane or abusive
language.

These guidelines issued by the California Interkdim Federation are endorsed 100% by the
administration of St. John the Baptist School.

8. TRANSPORTATION RULES:

St. John’s School asks the parents to provide piatetion for athletic events and other specialvdiss.
The school depends on the cooperation of parentssrall important matter. The rules for transpbadn
are as follows:

= @0

a. The driver must always be an adult at least @arsy of age with a valid California
Driver’s License.

b. Students must go and return in the same car.

C. The school and its insurance policy insist taas not be overloaded, and each child must
be in his/her own seat belt.

d. In case of emergency, the School Office or Cotgbould be notified immediately, and

a responsible party should notify the Principatied names of the students involved so
that parents may be contacted.

e. Physical examinations should be insisted omjufry is suspected, within a reasonable
period of time following an accident.

f. If a parent agrees to drive, it is importanttthe/she maintains his/her commitment so as
to avoid overloading other cars.

g. Drivers must present their driver’s license prabf of insurance for copying in the

school office before driving St. John’s students.
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9. GENERAL RULES FOR ATTENDING GAMES:

The following are the general rules for studentd sgmectators attending games:

a. No one is permitted to run around the groundgooto any other playground equipment
while attending a game.

b. Spectators at games should stay in a grougeibl#achers near the cheerleaders.

C. Sometimes games end after dark. Parents masteethat children are supervised at all
times, especially in the parking lot.

d. Parents picking up their child at St. John’&a#t game must be ON TIME. For obvious

reasons, no student should be left waiting indefipifor a pick-up, especially in the dark
during the winter season. Parents are normallygeltha penalty fee for late pick-up if
staff are kept waiting.

e. Sports uniforms should be treated with care.

Going to local food stores while a game is bdietd at St. John’s is absolutely forbidden

to any student unless accompanied by one’s parent.

g. At away games, the snack bar may only be usedgloalf time or after games.

.

J. Student Health and Safety Issues
1.  HEALTH ROOM SUPERVISOR:

The health room supervisor arranges and superaistesting and immunizations:
a Audiometric testing
b. Vision testing
C. Immunizations and dates
d Weighing and measuring
e Procuring pamphlets, charts, booklets, etcetaded in health classes
f. Scoliosis testing

2. HEALTH REGULATIONS:

There is a staff member to supervise the healtmrdaily. The school is restricted by Diocesan and
county law from rendering any service, other thamediate first aid. It is imperative that childree
isolated during the communicable stages ofdiegase or infection

a. Immunizations: The state of California requires documented probfimmunizations for
students entering the school. Students will nadmitted to class until this information is recly
b. Medical Records Kindergarteners and new students must have a rRegboDiagnostic

Examination and School Certificate on file. Forams available in the office. Students who attenSied
John’s the previous year only need keep the camtemt. If the student has received any immunozati
during the summer, or there is any additional imfation that should be listed on the health cang, th
should be included with the re-registration papekwo

C. Dismissal for Medical or Dental Appointments: An excused absence is granted for medical
and dental appointments when official verificatisrreceived from the doctor or dentist. Parentsikh
request this upon the occasion of the visit. Featjabsences of this type are detrimental to tndest'’s
class work and should be kept to a minimum. Tisbsald not conflict with dates of standardizeditegst
(see the school Calendar for October).

d. Emergency Parents are notified immediately of serious ijar sudden ilinesses that occur
during school hours. For this reason parents matty the school office when there is a change of
phone number or persons to be contacted when ttemtpeannot be reached. It is understood that
enrollment at St. John’s confers upon the schamlatbligation to select emergency care providertén
event that parents cannot be reached and thatabditli would attach to such a decision in such
circumstances.

3. EMERGENCY CARDS:

Any change of occupation, address, telephone nynabeany information provided for the Emergency
Information Form should be reported, in writing,sa®n as possible after the change has occurrbs. T
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should be sent to the teacher of the oldest chilthe family attending St. John’s. On the envelope
should appear the name of the eldest child and/tinds “Emergency Information — Attention Office”

4. EMERGENCY CARE INFORMATION:
The school maintains an accessible card file coimgiemergency care information for each student.
Each card includes the following:

a. The name of the student, his/her home addressebaphone.

b. The business address and telephone number &dtties and the mother or the guardian
and the hours during which he/she will be at thes@ of work.

C. The parents’ wishes concerning the care of tbleild should illness or accident occur

during school hours and names of other personsmdyobe contacted in an emergency.
The name of the family physician, his/her officel@ss and telephone.

d. The nature of special illnesses or attacks tichvithe student is susceptible and the
emergency measures to be applied and any curreficatien.

e. The parents’ approval to send the child to aicaédacility for emergency treatment
should this be necessary.

f. Each card should include stated reservationardigg persons to whom the child may

NOT be released.
The signature of responsible parent(s) or lggatdian(s).

S. ILLNESS AND INJURY:

Should a student be injured or become ill, the marwill be contacted. No student will be perndtte
go home before this contact is made. If the pareatnot be reached and the illness or injuryriese
enough to require medical attention, an adminstrair staff member will consult the student’s
emergency care authorization form.

6. HEALTH SCREENING EXAMINATION:

California law requires specific health screenimggedures for all children entering school for fist
time. The principal shall inform parents of progpec kindergarten or first grade students of this
obligation and will verify compliance before adrmg the student to class. Proper evidence of
compliance is the completed CERTIFICATION OF EXAMANION FOR ENTRY INTO GRADE
ONE, which should be placed in the student's fil8tudents with current Medi-Cal eligibility and
children from low income families are eligible fer no-cost screening examination. Participating
physicians and the local health department havamectables to determine eligibility.

1. VISION AND HEARING SCREENING:

The health room supervisor will arrange for visemmd hearing screening. Results of the testing veill
recorded in the student's cumulative health redardvritten statement must be filed annually witk th
principal by any parent or guardian seeking exeonptiom these examinations).

8. REPORTING OF INJURIES:

Injuries occurring on school premises must be teaio the School Office. Minor scratches andd#sii
are taken care of in the Health Room immediat#lgometimes happens that the seriousness of @y inj
is not immediately realized; parents are therefamged to impress upon their children the duty of
reporting such things as head or back injuriesgispd fingers, etc. The ordinary procedure woddd
tell the teacher or parent on dwiyno would then make sure the child is broughhtokealth Room.

9. STUDENT INSURANCE:

Coverage The Student Accident Insurance Program is akalfor all students while attending school or
school sponsored activities or while being trantgmbrto and from school or any school-sponsored
activity. A supplemental 24-hour year round acctdesurance policy is available through the scteol’
insurance agent. Premiums for the 24-hour yeardqolicy are paid by the parent to Myers-Stevens
with application.

Claims All claims must be filed by the parent or guardi The school’'s responsibility is to give the
Claim Form to a child in the event of an injurydgtbchool should, of course, complete its sectiothef
form first).
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10. NATURAL DISASTER:

In the event of a natural disaster, the school aidinarily follow the directions of the Newport-ig&
Unified School District as to whether to open arse school. In the event of a natural disasterewnhil
school is in session, instructions supplied by @adifornia State Department of Education concerning
Civil Defense and Disaster Planning for Schoold bel carried out. A program developed by the sthoo
is incorporated and in accordance with these réigu Drop drills are executed at regular inteva
during the school year.

11. CHILD ABUSE REPORTING OBLIGATIONS:

In accordance with Diocesan policy and Califor@a,| members of the school staff are obligated under
penalty of fine and jail term to report the readmaasuspicion of physical abuse, emotional abuse,
emotional deprivation, physical neglect, inadequsaigervision, or sexual abuse and exploitationthik
very serious and legally narrow area, the schoblnsi contact parents in advance of making a refmor
legal authorities (which would be the proceduréof@éd in most other legal matters). The clearnhte#

the law, based on the seriousness of the crimesll@bove, is to mandate that a report of reasenabl
suspicion of abuse be made. School staff membgrsnake such reports in the best interests of the
affected child and do not, once reasonable suspisi@stablished, have any legal alternative extept
make the report to the proper authorities for theiestigation and review.

12. SOCIAL EVENTS:

The school may sponsor dances for seventh anchejgiatle students at the discretion of the prindipal
consultation with the rector. Appropriate and adegsupervisory personnel must be present singeésthi
a “school sponsored” function.

Mixed Parties: Mixed parties involving the students in the uppgeades, even though these parties are
held at home, are strongly discouraged. Parertasited to cooperate with this regulation, eveangho
strictly speaking, this matter of parental-spondguarties is one primarily involving parental cahtand
not that of the school. Failure of parents to dec® this request places an unreasonable burdémeon
students. The only permissible exception to tloikcp would be in the case of events sponsorechby t
school. Supervised school dances for Grade 7-8eldeat various times during the school year (Iua
during the school day).

13. FINGERPRINTING FOR PARENT VOLUNTEERS:

Parents who will be volunteering on campus or &iost sponsored events (such as fieldtrips, lunch
supervision, library, etc.) must be fingerprintalig does not apply to general attendance at emblat
annual events held on campus) and complete theE3sfeonment Training mandated by the diocese. It
is the responsibility of the parent to requestrtbeessary paperwork and adhere to all diocesarlned

in this regard. NO EXCEPTIONS CAN BE MADE TO THFOLICY.

14. BICYCLES:

Parents are responsible for seeing that their dmldet to and from school safely. The decisiomoas
whether a child should ride a bicycle to schoohot is left to the parents (considering the locaffic
conditions, the school strongly discourages thiegiof bikes by students to and from school).

a. Children who ride bicycles should be carefultgtiucted regarding traffic laws and
safety precaution@nd must wear a helmet at all times).

b. Bicycle riding on St. John’s grounds is forbidd€l ALL TIMES.

C. Bicycles must be placed in the bike racks latatgtside the Junior Building and locked.

15. DISASTER DRILLS:

Drills are held regularly, scheduled and unschetlul€hey are directed by different teachers unber t
direct supervision of the principal.

16. FIELD TRIPS:

Four field trips per school year are allowed fathegrade, if the teacher so chooses. All fielosttaken
must be educational in nature. Field trips areatiotved as rewards or end of year gifts. Parehis
drive on field trips must be fingerprinted and céetp Safe Environment Training according to dioocesa
guidelines and show and have copied their driveénse and proof of insurance. Cars must have
enough seat belts for each student — one segtdredtudent. Parents must sign a permissionalipdch
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field trip taken. Permission over the phone cafmoaccepted. A parent may refuse to have hishilet
participate in a field trip(SAMPLE OF FORM FOLLOWS:)

Field Study/Trip Parent Permission Form

The information below must be given to the apprterieacher/advisor prior to the outing as
designated by communication of the school.
Advisor: Group:

Destination: Start time: Return time:

Mode of Transportation:

I/we hereby request that participate in the trip to
Student Name (please print)

I/we give my/our consent and understand that sugiervand/or transportation for this event will be
provided and that all diocesan and school poligifise strictly adhered to. I/we agree to diregt m
son/daughter to cooperate and conform with thectites and instructions of the supervisory persbime
charge of the activity.

STUDENT MEDICAL RELEASE

I/we, the parent(s)/guardian(s) of the above nastiedent, hereby, give my/our permission for his/her
participation in the activity named above. I/we ara/not aware of any medical condition of my child
which would render it inappropriate for him/herp@articipate in any such activity.

Should it be necessary for my/our child to haveig@dreatment (including dental or hospital treairt)
on this trip, I/we hereby give the school persompezmission to use their best judgment in obtaining
medical service for my child, and l/we give pernasso the physician selected by the school personn
to render medical treatment deemed necessary amdpajate by the physician.

I/we agree that in the event my/our child is infiees a result of his/her participation in the aboamed
activity, including transportation to and from suattivity, whether or not caused by the negligence
(active or passive) of the school or any of itsrg®r employees, recourse for the payment of any
resulting hospital, medical, dental treatment tatesl costs and expenses will first be had agaimgt
accident, hospital, medical or dental insurancenyravailable benefit plan of our family.

Parent / Guardian Signature Parent/Guardian Signature

(Home Address) (City) (Zip Code)

(Home Phone Number)  (Cell Phone Number) (Work Phone Number) (Date Signed)
Insurance Company Policy Number

Doctor's Name honB Number

Allergies/Medical Problems/Disabilities:

Student Date of Birth: Age:

Parents’ Email Address(es):
Revised February, 2008
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17. TRAFFIC ON CAMPUS:

THE FIRST RULE TO BE OBSERVED BY ALL ADULTS DRIVINGON SCHOOL GROUNDS IS
TO REMAIN CALM AND PATIENTIH ALONG WITH THIS COMES WATCHFUL AND
ATTENTIVE CONCERN FOR THE SAFETY OF EVERYONE IN THE LOT. Parents who display
anger and annoyance while driving a vehicle becarserious threat to the safety of everyone andbaill
treated accordingly by school authorities. ST. BBHPARKING LOT IS NOT A FREEWAY. Parents
must leave their bad “freeway manners” behind wletering St. John’s lot and show the greatest care
and concern for safety at all times.

It is imperative that parents respectfully adheralt directions given by the traffic monitors. @&s indicate the
flow of traffic, which needs to be maintained dttahes. The pick-up and drop-off zone is for themediate
loading and unloading of passengers only. Abshjute parking. If parents need to leave theirfoarany reason
(including saying good-bye to their child) they mtiad a parking place outside of the loading zoi@ourtesy is
expected from everyone during this sometimes dtrepsocedure. IT IS NEVER PERMITTED TO USE A
HAND HELD CELL PHONE WHILE DRIVING A VEHICLE ON SCH OOL GROUNDS, TO EXCEED
10mph IN THE PARKING LOT, OR TO PARK EXCEPT IN DESI GNATED PARKING SPACES. THE
SCHOOL RESERVES THE RIGHT TO FINE PARENTS IN VIOLAT ION OF THESE POLICIES. SUCH
BEHAVIOR JEOPARDIZES THE SAFETY OF STUDENTS AND MAY BE PUNISHABLE BY ASKING
THE FAMILY TO WITHDRAW  THEIR CHILD(REN) FROM ST. JOHN'S.

18. HIV/AIDS:

The United States Bishop’s letter, “The Many FameAIDS: A Gospel Response” states: “Infection wiIDS in
and of itself should not be a reason to excluddesits from any Catholic elementary or secondargacineligious
education program, or institution of higher leaghirHowever, alternate educational and catecheaditahgements
may be made for infected students whose behav®tbban shown to be a danger to others.” HIV/AIB®iot
spread by casual, everyday contact. Thereforejngaspecial circumstances, students who are iefeetith
HIV/AIDS will be admitted to our elementary and sadary schools. Usually, these students are etit all
rights and services accorded to other studentgisidas about any changes in the educational pnogfea student
who is infected with HIV/AIDS shall be made on asedy-case basis. Each situation will be analyaed
responded to as required by its particular factny decision will take into account Christian conteand
compassion, community health and well being, add/idual privacy and needs.” The school reservesright to
revise these guidelines at any time for any reasoluding, but not limited to, changing medical kviedge,
legislation, and law.

19. VERBAL/WRITTEN CONFIDENCES:

Teachers, counselors, retreat leaders and otheplspkrsonnel will respect the verbal or writtemfidences of
students, except in cases where the health oysafdte student or others is involved.

20. GANGS:
Membership in, active involvement in, affiliationitty, or dress in the style of a gang or group respse for
coercive or violent activity is grounds for expoisi

21. WEAPONS ON CAMPUS:

In light of the growing violence on school campuaesoss the country, St. John the Baptist Catl®ditool has a
zero tolerance policy for the possession of anygdesus or harmful weapon on campus, or other weéiken
objects (since there are a large number of itemshndan potentially be used as weapons, no comjietef such

objects is given here — but any object used asapaveto threaten and/or cause harm or damageufadier the
category of “weapon”). Such possession on schamlrgls or at any school related event is groundsrfmediate
expulsion. The administration of the school makes final determination of what constitutes a daogs or

harmful weapon. Parents are asked to impress th@nchildren the importance of immediately repatany

dangerous weapons or weapon-like objects which thay see or hear about on campus, or any otheeigectc
threats or dangers observed in the course of thmosday.

22. ALCOHOL POLICY:

In general, alcohol is not served at school-sp@t@vents when children are present. The pastorgrayt a
dispensation for particular occasions, but paremist refrain on such occasions from sharing alcot@verages
with any underage person, including their own alaifd

23. SMOKE-FREE CAMPUS:
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St. John the Baptist Catholic School is a smoke-f@mpus. No one, including parents, facultyf stadl students,
may smoke anywhere on campus or at any school-spethevent.

24. STUDENT LOCKERS:

Lockers are the property of the school and the& igsa privilege granted to the student by the stcl@nd a
privilege which can be revoked at any time, eitfoeran individual or for an entire class). It ietproper function
of school authorities to inspect lockers at theinadiscretion. Students may not change lockergser another
student’s locker without expressed permission efatdministration. Lockers must always be neatiaradusable
condition. Stickers and decals are not permittedroin the lockers. Students are held respon$iblall damages
and defacing of their assigned lockers. No unaigbd locks are permitted on school lockers.

Students receive the following guidelines when thregeive their lockers and must adhere to these
guidelines at all times:

All junior high students will be issued a lockerdaa combination lock. Lockers are issued to sttddas a
convenience by the school. Lockers are subjeicisjpection at any time. It is very important farents to realize
that the lockers are attached to the outside streictf the hall and are vulnerable, especiallyidatthe school day
hours and on weekends. Because of their locatierare sorry that the school cannot be responiibldamaged
or stolen property contained in these lockers. WVheoks are issued, they become the responsilofitthe
students and parents. We encourage studentsetidomks home on weekends and particularly over haigays.

Locker Rules

The locker is for student use only.

Stickers, contact paper, paint, wallpaper, ddpihg sick-ums, etc. are no permitted in lockers
Sharing lockers is not permitted.

Sharing combinations is not permitted.

Items not allowed on campus are not permittddakers

All students are responsible for items leftdokers over weekends and holidays.

Decorating the exterior of any locker is notrpitied.

Loitering is not allowed in the locker area.

Access to lockers is permitted before schoah@tning recess, and after school.

CoNoRrWNE

25. SCHOOL SEARCHES:

To ensure that school campuses remain safe foemstsidsearches for drugs and weapons are condbgted
necessity without warrants. In the process of Higgc and training students, school administratoaseha
responsibility to protect the health and safetp@pils and to maintain order on the school premisesin school
activities. In discharging this duty it may be esgary for the administrator to conduct searches.

26. CONFISCATION OF STUDENT PROPERTY:

Teachers have the right to confiscate and deswtssrand other papers of the student if such papersiterfering
with the learning process of the classroom. Teachmay confiscate books and other materials fratudent if the
student is using them in a way which distracts ftbmlearning process. Student property may atsconfiscated
if it contains graffiti, stickers, drawings, picas, etc. that reflect a morality in conflict withetCatholic philosophy
of the school. Parents must make arrangementsckoup confiscated items from the principal. Stideare
responsible for replacing any confiscated claseras at their own expense.

27. SCHOOL PUBLICATION RELEASE FORM:

The School Publication Release Form, separate fhmrhandbook and handbook agreement form, is sigyed
each parent at the beginning of the school yeaer®aare given the option NOT to allow the usé¢heir child’s
photo (however, this prohibition is all-inclusiviacluding the yearbook, etc.). This form must bhbmitted to the
school by the end of business days prior to tha@iogeof the current school year.

THE FORM FOLLOWS ON THE NEXT PAGE:
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St. John the Baptist School, 1021 Baker Street
Costa Mesa, Ca 92626, 714-557-5060
www.sjbschool.net

Release Form
Publications, Video, Internet Consent, Technology fesentations and Release Agreement
St. John the Baptist School supporters, studeatengs and friends occasionally are asked to deopar
school publicity, publications, technology preséotas and/or public relations activities. In order
guarantee personal privacy and ensure your agragmparticipate, St. John the Baptist School dkks
you sign and return this form to the school.

Agreement
| hereby authorize St. John the Baptist School teeumy and my student’s name, picture, art, writigark,
voice, verbal statements, portraits (video or ¥thd technology presentations for purposes of saho
presentations, yearbook, public relations, publidarmation, school marketing and promotion, publigi, and
instruction.

With respect to publication on School Web pages)@in the Baptist School agrees that:

Individuals under the age of 18 will not be ideetf by personal details other than first naordijrst
initial and last namdJnless the website area that holds student’snmdition is password protected
from the World Wide Web.)

Where text on a page is not associated with annaganying image (e.g., list of honor students or
scholarship award winners), only first initial dladt nameof students will be used.

St. John the Baptist School will promptly complythwany request by the undersigned to remove any
photograph or text featuring his or her child.

No other personal information relating to a studenninor will be published.

In signing this agreement, | understand, acknovdedgd agree that:

No monetary or other consideration shall be duanng in connection with this agreement or any use
authorized hereby;

St. John the Baptist School shall be entitled the foregoing materials in subsequent years;

This agreement may be terminated at any time wittiem notice.

Please Print All Information Clearly
Name of Parent

List all students and their grade for (school y&@t1- 2012 )

Student Name radeG
Student Name radeG
Student Name radeG
Student Name radeG

| CONSENT to the above agreement.

Parent Signature Date:
OR

| DO NOT consent to the above agreementith the understanding that my students
Will NOT be in the school yearbook, any publications ora@thger media referenced in this
document.

Parent Signature Date
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28. REPRESENTING THE SCHOOL TO THE MEDIA:

The rector is responsible for representing the aictiothe media and parents/guardians or studereeanot to
represent the school to the media in their capastynembers of the school community or in any otfificial
capacity without his prior knowledge and consehlo parent/guardian or student may at anytime speéke
media about controversial issues regarding thedchs students or its internal affairs. Thisipglis designed to
protect the school and individuals in the schooifditigation as well as ensuring the privacy andfentiality of
persons involved in controversial issues.

29. SCHOOL DIRECTORY:

The school publishes a directory including the naaddress, phone numbers and e-mail of each fanily.
signing the Parent Agreement form in this handbgakents agree to allow the school to publish itifisrmation
in the School Directory. Parents who prefer NOhawe this information published, or who would lieelIMIT
the information in anywaymust submit their preference in writing to the Man Office by the end of the first
day of school.

30. PARENTS AND VISITORS DURING SCHOOL HOURS:

ALL parents and visitors during school hours mustiee the school through the front office and reeevname
badge before proceeding further. This includes MQLUNTEERS, EVEN THOSE WHO VOLUNTEER ON A
DAILY BASIS, SUCH AS THOSE SUPERVISING AT LUNCH. hE safety of our students takes precedence
over all other considerations and the minor incoesece of the above procedure.

31. SCHOOL LUNCH PROGRAM:

Parents are encouraged to participate in the ssHookh program, according to the guidelines distbd for each
grade level. Parents opting to buy the schoolHumeist meet the published deadlines in the schalehdar in
order to avoid incurring a higher cost (the food/se depends on timely advance planning in orddweep its own
costs at a minimum). Students are permitted tagbttheir own lunch to school. However, it is hepermitted,
under any circumstances, to drop off a lunch fodsnts in the main office. Students who arrivedool without
a lunch and who have not signed up in advanceh@rsthool lunch will be given a school lunch at tigher
“emergency” cost and the parents will be billedaadagly.

32. EMERGENCY AND REMINDER MASS COMMUNICATIONS SYST EM:

The school reserves the right to contract with atside company to facilitate rapid and immediateseyancy
communications with the parents, in addition t lesgent but necessary reminders and communicdtiomstime

to time by way of telephone and e-mail. The schoost provide home and work phone numbers as wedihee-
mail address for each family in order to ensureé si@h communications can take place in emergeitggtions.
Normally the work numbers would only be used inecas emergency. Reminders and other non-urgent
communications will be made through the home ptamete-mail. The company contracted with will nsé uhe
information provided to them by the school for anlyer purposes.
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K. Tuition and Other Matters

(Tuition is billed monthly through the Smart Tuiti®erviceor the full year’s tuition may be paid directly ttoe
school by Aug.®l in which case $100 is deducted per student)

1 CHILD: 2 CHILDREN: | 3 CHILDREN: | 4 CHILDREN:
1"#

$5,272 $10,544 $15,816 $21,088
Tax Tax deductible: | Tax deductible: | Tax deductible:

deductible: $2,844 $5,971 $11,243
$267

$ %
&M (1) 000 11 1 00
*& o+, -
FEES

(All fees — unlike tuition -are paid directly to the school and not through 8meart Tuition Service)
All fees are non-refundable
Student Fee*: | $275 per K-6 CHILD
Student Fee*: | $300 per 7-8 CHILD
Family Fee*: | $150 per FAMILY annually
Auction Opportunity Drawing Tickets: | $100 per FAMILY annually
8" Grade Graduation Fee:| $100 per graduate
6™ Grade Science Camp Feef: $300 Due Nov. 01/11
Extended Care Registration Fee] $25.00 per FAMILY annually Due Aug. 01/11]

* the student fee & family fee covers a wide raofyservices and products offered to our studerdding but not limited to the yearbook,
workbooks and some textbooks, yearly standardestihy), selected fieldtrips, Gradelink program,@hment in a school wide tuition
collection program, various enrichment programs,etc

Due Aug. 01/11
Due Aug. 01/11
Due Aug. 01/11
1
1

Due Aug. 01/1
Due Feb. 01

2

TARDY FEES: Tardies at St. John's are billed at $5.00 per studter the 4th tardy in any trimester.

Excessive tardies are considered a serious prdijetme school and the State Department of Educatamly
medical tardies, with a doctor’s note, can be exdus

RETURNED CHECK FEE: A $20.00 service charge is billed each time a clec&turned. After two
returned checks, only money orders or cash wilkdiepted for the remainder of the year.

St. John the Baptist School spends more per phauil it charges for tuition. Payment of tuition deds is a matter
of justice which cannot be taken lightly. Failtoepay tuition and fees on time jeopardizes thelegac program
for all of our students and faculty. The schodairiateful to all parents who take their financibligations seriously
and meet them in a timely mannEne Principal has the final say in all matters reléed to tuition and
fees and their payment. WAIVER OF RIGHT TO RECORD TRANSFER: By signing the parent agreement
form in this handbook (kept on file in the schoffiae), parents go on record as waiving their righthave their
child’s transcripts forwarded upon request if theye not yet fulfilled their financial obligations the school.
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2. TUITION PAYMENT AND DELINQUENCY :

All families are required to contract with SMART TUON SERVICES and to abide by all the payment tirres
and procedures outlined by the company. Studehtsevaccounts are not paid in a consistent, timaigner or
whose accounts are past due more than three momilyse dismissed from school and/or referred bectons.

3. School Auxiliary

The objectives of the St. John the Baptist Auxiliay are as follows:

a. To strive for the personal sanctification of ourmiers and set an example for our
children by frequent reception of the Sacraments.

To set an example at all times by modesty in maandrdress.

To assist in the financial aid of the school.

To assist in the spiritual and intellectual formatof our children.

To cooperate with the faculty and Principal whadis the educational activities of the
school and controls its policies.

To help secure adequate legislation for the cadepaotection of the school children.

caoo

o

All parents/guardians of SJB students are membddhedt. John the Baptist School Auxiliary. The
Auxiliary assists the school in many different aretessary ways by fundraising, providing
volunteers for different school programs and dargpsiupplies. All parents are required to volunteer
There are volunteer opportunities to fit any schedmnd are posted throughout the year on the
Auxiliary websitewww.teamunify.com

SJB Auxiliary Officers 2011-2012

President

John & Donna Mourani H 714-444-2240 C 714-21@-®3auxiliarypresident@sjbschool.net
Vice President

Kara Marks H 714.432.0553 C 714-865-3834 kar&s@rocketmail.com
Treasurer

Janine Williamson H 714.751.3919 C 714-469-65hine_w@sbcglobal.net

Recording Secretary
Doreena Shillington H 714-751-1761 C 714-34925doreenashillington@yahoo.com

Corresponding Secretary
Kelli Heald H 949-645-2236 C 949-285-4735 ikalald@hotmail.com

Immediate Past President
Amy Stephens H 714.434.7852 C 714-290-434mnignater@sbcglobal.net
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4. Family Participation Requirements 2011-2012

Introduction

Every parent of a St. John the Baptist studeninember of the SIB School Auxiliary. This communit
of families works together to provide the admirasitsn, faculty and staff of SJB the support that is
necessary to provide the best school for our adldThe Auxiliary’s efforts supply the much needed
financial and manpower assistance that helps ketspostuition low. Every SJB family is required to
contribute a small amount of time each year (Faméyticipation Hours - FPH) to help our school keep
to its budget and achieve its goals.

When you commit to sending your child to SJB, yommit to teaming with almost 400 other families to
provide the best school and educational opporesitr our children. The Auxiliary helps with
fundraisers, parking lot safety, lunch supervisideaning, construction, sewing, copying, envelope
stuffing and much more. Every hour, dollar andatmm that you give goes directly to our children
through the school and its programs.

2011-2012 Requirements

For the 2011-2012 school year, every family is neglito:

- complete a minimum d5 Family Participation Hours (FPH) betweklay 16, 2011 and May
15, 2012

- perform4_daysof Lunch Duty sometime during the school y@hrs is in addition to the 25
FPH). Lunch Duty will be assigned by the office and s#thedule will be available on August
Business Days.

- sell a minimum o100 in Auction Raffle Ticketsor pay the difference between the amount of
raffle tickets sold and $100. This amount willdmlected byAugust 1, 2011

FPH is earned for volunteer activities that areg@d®n the volunteer page of the school websiten-N
posted FPH must be approved ahead of time by teatEvhair or Family Participation Committee. FPH
is also given for donated items but only if theg ezquested through the website. The amount of FPH
awarded for donated items will be listed with tteam requested, but will generally be 1 FPH for gver
$15 spent. Volunteer opportunities will be postadhe school’s volunteer website and will be desdli
once confirmed by the Festival Committee.

No FPH hours will be given for assisting teacherfoochaperoning students during field trips uslidgee
hours have been posted on-line or the teacher sesjaerd documents assistance. Documentation must
come from the teacher, not the parent. Classrommshwill onlybe given at the teacher's discretion.

While there are many opportunities available to plate these hours, if a family knows in advance the
will not be able to commit to the minimum FPH thex¢he option to "buy-out" the hours. Itis a ene
time fee of $375.00 ($15/volunteer hour - no paktigy-outs) that must be paid before September 16,
2011.

Revised June 2011 57



St. John the Baptist Catholic School Student/Parent Handbook Rev&éa

FPH not completed by May 15, 2012 will be billed a20.00 per hourand if not paid will delay the
release of your student’s report card.

Our online volunteer sign-up system has been & guegess in providing families many opportunities
fulfill their FPH commitment. It is important tesa this system properly. Volunteers msign-in at the
time of their assignment to verify hours worked?H-may not be credited if there is no verificatibat it
was completed. If you are unable to fulfill thdwaeer commitment you made, it is extremely imaott
that you change your status on the website immagliatf it is too late, you are required to find a
replacementor the volunteer assignment. You must give imiaiednotice to the committee chair if a
replacement is not found so that arrangements eandule for the event.

Lunch Duty Reguirement - In order for the faculty and staff to take lunagledks, the Auxiliary provides
lunchtime supervision of students from 11:30amgml Lunch Duty will be scheduled by the school and
any special requests for particular days must baerbg June 1, 2011. The schedule will be availahle
August Business Days. If a family can’t fulfill @ssigned date, it is their responsibility to fand
replacementThere is no buy-out for this requirement and familes will be charged $50 per missed
shift. Any Lunch Duty done in excess of the 4 mandastifts will be credited toward that family’s

FPH.

FPH and Lunch Duty may only be completed by a fanyl member who is:
18 vears of age or older
has been fingerprinted by the Diocese of Orange
and completed Safe Environment Training throughwww.shieldthevulnerable.org

Volunteers will be turned away and no credit will ke given
if these requirements are not fulfilled before thesvent.

Families are responsible for ensuring their hours e credited correctly.

Extra-Curricular Activities

In some instances, FPH may also be achieved threxiga-curricular activities. These activitiesluue,
but are not limited to, Drama, Choir, Cheer, Fobthélleyball, Basketball and Softball. Paremiso
have a child participating in an extra-curriculatidty are asked to help as needed. Their pdioon
level is determined by the coach or leader of fittivity. Some extra-curricular activities will have FPH
opportunities and those will be posted on-linempraved and documented by the coach or leader if
deemed FPH eligible.

Volunteer time noposted on the website (such as carpooling to gamesgiding snacks, attending
meetings, etc.) are the parent's responsibilithéoing a child participate in the extra-curricudativity
and_will notbe awarded FPH.

Eighth Grade Graduation Activities
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Eighth grade graduation activities are plannedangdnized by 8 grade parents for their graduating
students. Most of these activities will not cototFPH. If FPH opportunities are available foeske
events, they will be posted on-line and hours anlly be credited to families with students retugnia
SJB the following year.

Fingerprinting

Now that Lunch Duty is mandatory, please remeniharanyone volunteering on campus (parents,
grandparents, etc.) must be fingerprinted throghiiocese of Orangend complete the “Shield the
Vulnerable” Education program onlingnyw.shieldthevulnerable.oyg Anyone showing up for Lunch
Duty who has not been fingerprinted will be sentlecand that family will be charged $50 for the radcss
assignment. You will receive 5 FPH for completthg fingerprinting process, with a maximum of 10
FPH awarded per family per year.
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St. John the Baptist School Patron:

St. John the Baptist is the patron saint of ouonsthnd parish. In addition to being known as“®aptist” he is
also called the “Precursor” or the “Forerunnerittod Lord. John appeared in the region of the Joesaan ascetic
and a preacher of penance. He preached a bapiisthef forgiveness of sins in preparation for tbenimg of
Christ. John’s principal task was to announceah&al of Jesus Christ and to baptize Him. Amdrig many
messages, John proclaimed that salvation is op#mog® in every profession and that all are cagtécharily to
practice justice and charity toward their fellowmnmalohn was beheaded on account of fearlesslgiatanp for
the truth when it made him very unpopular to do 8ay the faculty, students and parents of St. JbbrBaptist
School, like John himself, announce the good néasChrist has come, and may they practice thee@jstharity
and truth which St. John both preached and lived.

St. John the Baptist School Song:

As one St. John the Baptist bind us to Him who eatsspirit free
You guide us with your love and kindness, on ouraindo eternity.

To know our true place in this world great eff@nieeded each day.
With faith that's strong and courage bold, we'reesto find the way.

Today as brave sons and true daughters, we hofdtine in our hands
St. John the Baptist be our counsel, and upholdlwsir days.

School colors: Blue and White

School mascot:  “The Fighting Irish”

The Irish are known to history for their endurarddong periods of persecution, their
ability to survive extreme adversity, and theirtceies-old “fight” to maintain the Catholic
Faith of their fathers against all odds. It is édphat their example will inspire the
students, faculty & staff of St. John’s, whatevieit own cultural heritage, to similar
deeds of greatness.
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School Map
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DAILY PRAYERS OF SJB

Morning Prayer at Assembly:
Heavenly Father up above, hear us when we prags ldar school and those we love, and guide us aleyy

AMEN.

Prayers Before Lunch: (These prayers are prayed in all classes right wefdismissal for lunch each day; on days when thése
dismissal at noon, these prayers are prayed rigbtdve dismissal and Grace Before Meals is omitted):

Ange|US(the Angelus is prayed every day outside of thegEasason):

Leader:

All:

Leader:

All:

Leader:

All:

Leader:

All:

Leader:

All:

Leader:

All:

Leader:

All:

Leader:

All:

The angel of the Lord declared unto Mary,
And she conceived by the Holy Spirit.

Hail Mary...
Holy Mary...

Behold the handmaid of the Lord.
Be it done unto me according to Thy Word.

Hail Mary...
Holy Mary...

And the Word was made flesh,
And dwelt among us.

Hail Mary...
Holy Mary...

Pray for us O Holy Mother of God,
That we may be made worthy of the promise£hfist.

Let us pray.
Pour forth, we beseech Thee O Lord, Thy grexte our hearts, that we to whom the
Incarnation of Christ Thy Son was made knownhgyrhessage of an angel, may by
His Passion and Cross be brought to the gloi®Resurrection, through the same
Christ our Lord. Amen.

Regina Caelithe Regina Caeli is prayed every day during thet&aSeason):

Leader:

All:

Leader:

All:

Leader:

All:

Leader:

All:

Queen of Heaven, rejoice, alleluia!
For He whom you were worthy to bear, alleluia

Has risen as He foretold, alleluia!
Pray for us to God, alleluia!

Rejoice and be glad O Virgin Mary, allalui
For the Lord has indeed risen, alleluia!

Let us pray:
O God, you gave joy to the whole world througfe resurrection of Your Son, our Lord Jesus
Christ. Grant we ask you, that through the intesm of the Virgin Mary, His Mother, we may
obtain the joys of everlasting life. We ask ttsough Christ our Lord. Amen.

Grace Before Meals:
Bless us O Lord, and these Thy gifts, Which weadreut to receive, from Thy bounty, through Christr Qord.

AMEN.
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The St. John’s Difference:

Sister of Mercy principal Sr. Mary Vianney, named005 one of the 100 most influential
persons in Orange County, leading the school wigd®em and dedication for over three decades.

The spiritual guidance of the Norbertine Fathed #ueir visible presence on campus.

The partnership of the Sisters of Mercy and thebdime Fathers with a combined experience of
over a thousand years in Catholic education.

The dedication and commitment of a qualified facwhose average stay of 13 years at St. John’s
soars above the national average in Catholic sehool

A vital academic program designed to enrich anddbeo students, supported by the presence of
extra full-time faculty in music, technology, phgal education, Spanish and Junior High religious
studies.

Two years of Latin for all Junior High studentsigty them the proven advantage of enhanced
verbal, mathematical and reasoning skills witheased chances of academic success in the
future.

A K — 8 Spanish program ensuring a solid foundatarfuture Spanish proficiency.

A student body of 600 consistently scoring abo\algrievel national standardized tests (math
scores in the top ten percentile in the nationraading scores in the top fifteen percentile in the
nation).

A concern for students with special needs evidehgethe presence of a full-time Learning
Support teacher to support them.

Outstanding extra-curricular programs includingnd@a championship athletic teams, a nationally
known choir, and a championship Cheerleading pragsaich has won national acclaim.

An on-site food service providing tasty meals wdts of healthy choices.

Generations of strong parental involvement and@pation supporting and enriching the St.
John’s experience through the years.

100% of alumni graduating from high school and 93&%stinuing their education in colleges and
universities across the nation.
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